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UNITED STATES OF AMERICA
BEFORE THE NATIONAL LABOR RELATIONS BOARD
REGION 27

STATION GVR ACQUISITION, LLC D/B/A
GREEN VALLEY RANCH RESORT SPA CASINO

Employer
and Case 28-RC-208266

LOCAL JOINT EXECUTIVE BOARD OF LAS
VEGAS AFFILIATED WITH UNITE HERE
INTERNATIONAL UNION

Petitioner

HEARING OFFICER’S REPORT ON OBJECTIONS

l. INTRODUCTION

On November 8 and 9, 2017, ! agents of Region 28 conducted an election among certain
employees of the Employer. A majority of employees casting ballots in the election voted for
representation by the Petitioner. However, the Employer contests the results of the election
claiming that the Petitioner, Petitioner’s committee leaders, and the Board agents conducting the
election engaged in objectionable conduct and, therefore, asks that the election be set aside and
that a new election be held.

The Employer argues that the Petitioner engaged in misconduct in the weeks prior to the
election and on the days of the election. More specifically, the Employer contends that, during
the critical period, the Petitioner prepared Election Day Sign Up sheets and instructed its
committee leaders to direct eligible voters that they must sign-up to vote during a specific voting
session and that they must vote in favor of the Petitioner. The remaining objections charge the
Petitioner and its agents with misconduct occurring on the days of the election. In this regard, the
Employer contends that Petitioner’s agents, specifically committee leaders or other pro-
Petitioner employees: (1) escorted groups of voters to the polling room; (2) escorted voters to the
polling room one-at-a-time; (3) directed voters to show their marked ballots to the union
observers to prove how they voted; (4) directed voters to wear union buttons when voting; (5)
patrolled the hallway near the polling room and maintained a physical presence near the polling
room; (6) instructed voters waiting in line to vote where to stand and when to enter the voting
room creating the impression that the Petitioner, not the Board, controlled the voting process;
and (7) engaged in objectionable list-keeping. The Employer also contends that the Petitioner
designated a person who could not read as an observer for the purposes of intimidating voters.

L Al dates occurred in 2017 unless otherwise specified.
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The Employer also contends that the Board agents engaged in misconduct in four out of
12 objections. More specifically, the Employer contends that the Board agents: (1) allowed
voters to openly carry their cell phones into voting booths and the voting room and failed to
instruct voters that the use of such devices was restricted; (2) allowed voters to linger or converse
near the ballot box and/or beverage station thereby enabling voter fraud, coercion and
intimidation; (3) failed to maintain an appropriate flow of voters resulting in unreliable
verifications of voter eligibility; and (4) permitted a purported illiterate employee to serve as a
union observer, who the Petitioner designated as an observer for the sole purpose of intimidating
voters.

After conducting the hearing and carefully reviewing the evidence as well as arguments
made by the parties, | recommend that the Employer’s objections be overruled because the
evidence is insufficient to show that either the Petitioner, Petitioner’s committee leaders, and the
Board agents engaged in objectionable conduct. More specifically, there was no evidence that
the Petitioner and its committee leaders engaged in coercive conduct in connection with its pre-
election campaigning. Moreover, there is no evidence that any of the committee leaders or other
employees or individuals engaged in any misconduct at or near the polls. Finally, there is no
evidence that the Petitioner engaged in objectionable list-keeping where the evidence failed to
establish that employees knew of such activity. As for the objections attributing misconduct to
the Board agents, the evidence similarly fails to establish that the Board agents engaged in
objectionable conduct or in any irregularity during the voting process.

After recounting the procedural history, I discuss the parties’ burdens and the Board
standards for setting aside elections, including the standards for setting aside elections when
alleged misconduct is by individuals who are not agents of the party charged with objectionable
conduct. Next, | discuss the parties’ burden with respect to establishing an agency relationship
along with my reasons for finding that the Petitioner’s committee leaders are not general agents
of the Petitioner. Then | describe the Employer’s operation and election schedule. Finally, |
discuss each objection.

1. PROCEDURAL HISTORY

The Petitioner filed the petition on October 19. (Bd. 1(a). %) The parties agreed to the
terms of an election and the Regional Director for 28 approved their agreement on October 26.
(Bd. 1(a).) The election was held on November 8 and 9. (Bd. 1(a).) The employees in the
following unit voted on whether they wished to be represented by the Petitioner:

All regular full-time and regular part-time and regular on-call Banquet
Bartenders, Banquet Porters, Banquet Servers, Bar/Beverage Porters, Bartenders,
Bell Captains, Bell Persons, Beverage Servers, Bus Persons, Concession Workers,
Catering Beverage Porters, Cooks, Cook's Helpers, Counter Attendants, Food

2 References to the transcripts are designated as “Tr.__,” the Employer’s exhibits as “ER__,” the Petitioner’s
exhibits as “Pet.__,” the Regional Director’s exhibits as “Bd.__.”
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Servers, Gourmet Hosts/Cashiers, Host/Cashiers, IM Porters, Kitchen Runners,
Kitchen Workers, Lead Banquet Porters, Lead Counter Attendants, Lucky VIP
Attendants, Lucky VIP Bartenders, Pantry Workers, Pantry Workers 11, Resort
Guest Room Attendants, Resort Housepersons, Resort Steakhouse Cooks, Resort
Suite Guest Room Attendants, Room Runners, Service Bartenders, Sprinters,
Status Board Operators, Steakhouse Captains, Stove Persons, Sushi Cooks, Team
Member Dining Room Attendants, Turndown Guest Room Attendants, Utility
Porters, VIP Attendants, VIP Bartenders, VIP Lounge Bartenders, VIP Servers
employed by the Employer at Green Valley Ranch Resort Spa Casino; excluding
all other employees, including all front-desk employees, valet parkers, gaming
employees (dealers, slot attendants, cage cashiers), inspectresses, engineering and
maintenance employees, office clerical employees, confidential employees, and
all guards, managers and supervisors as defined by the Act.’

(Bd. 1(a) at fn. 2.) The ballots were counted and a tally of ballots was provided to the parties.
(Bd. 1(a).) The tally of ballots shows that out of approximately 833 eligible voters, 571 ballots
were cast for the Petitioner, and that 156 ballots were cast against representation. (Bd. 1(a).)
There were three void ballots and three non-determinative challenged ballots. (Bd. 1(a).) Thus, a
majority of the valid ballots were cast in favor of representation by the Petitioner.

Objections were timely filed. The Regional Director for Region 28 ordered that a hearing
be conducted to give the parties an opportunity to present evidence regarding the objections. (Bd.
1(a).) On November 30, the General Counsel issued an order transferring the instant case from
Region 28 to Region 27. (Bd. 1(e).) As the hearing officer designated to conduct the hearing and
to recommend to the Regional Director for Region 27 whether the Employer’s objections are
warranted, | heard testimony and received into evidence relevant documents on December 5, 7,
8,11, 12, and 13.*

I11.  THE BURDEN OF PROOF AND THE BOARD’S STANDARDS FOR SETTING
ASIDE ELECTIONS

It is well settled that “[r]epresentation elections are not lightly set aside. There is a strong
presumption that ballots cast under specific NLRB procedural safeguards reflect the true desires
of the employees.” Lockheed Martin Skunk Works, 331 NLRB 852, 854 (2000) (quoting NLRB v.

® In this Hearing Officer’s Report on Objections, as in the hearing transcript, all references to “team member” or
“team members” refer to employees of the Employer.

* At the hearing, | declined to grant any request for post-hearing briefs; however, | accepted closing arguments as
well as any memoranda on points and authorities. In this regard, | accepted the Employer’s Memorandum of Points
and Authorities dated December 13, the Employer’s letter addressed to the Regional Director for Region 28 dated
November 28 and the Employer’s closing argument. | also accepted the Petitioner’s Memorandum of Law received
on December 13 and Petitioner’s closing argument. References to the Employer’s Memorandum of Points and

Authority are designated as “ER Br. __,” references to the Employer’s letter to the Regional Director for Region 28
are designated as “ER RD Ltr. __,” and references to the Petitioner’s Memorandum of Law are designated as “Pet.
Br.__.”
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Hood Furniture Mfg. Co., 941 F.2d 325, 328 (5th Cir. 1991) (internal citation omitted)).
Therefore, “the burden of proof on parties seeking to have a Board-supervised election set aside
is a heavy one.” Delta Brands, Inc., 344 NLRB 252, 253 (2005) (citing Kux Mfg. Co. v. NLRB,
890 F.2d 804, 808 (6th Cir. 1989)). To prevail, the objecting party must establish facts raising a
“reasonable doubt as to the fairness and validity of the election.” Patient Care of Pennsylvania,
Inc., 360 NLRB 637, 637 (2014) (citing Polymers, Inc., 174 NLRB 282, 282 (1969), enfd. 414
F.2d 999 (2d Cir. 1969), cert. denied 396 U.S. 1010 (1970)). Moreover, to meet its burden the
objecting party must show that the conduct in question affected employees in the voting unit.
Avante at Boca Raton, Inc., 323 NLRB 555, 560 (1997) (overruling employer’s objection where
no evidence that unit employees knew of the alleged coercive incident).

A. Legal Standard for Alleged Party Misconduct

In determining whether to set aside an election, the Board applies an objective test. The
test is whether the conduct of a party has “the tendency to interfere with employees’ freedom of
choice.” Cambridge Tool & Mfg. Co., Inc., 316 NLRB 716, 716 (1995). Thus, under the Board’s
test the issue is not whether a party’s conduct in fact coerced employees, but whether the party’s
misconduct reasonably tended to interfere with the employees’ free and uncoerced choice in the
election. Baja’s Place, Inc., 268 NLRB 868, 868 (1984); see also Pearson Education, Inc., 336
NLRB 979, 983 (2001) (citing Amalgamated Clothing Workers v. NLRB, 441 F.2d 1027, 1031
(D.C. Cir. 1970)).

B. Legal Standard for Alleged Third-Party Misconduct

Where misconduct is attributable to third parties, including employees, the Board will
overturn an election only if the misconduct is “so aggravated as to create a general atmosphere of
fear and reprisal rendering a free election impossible.” Westwood Horizons Hotel, 270 NLRB
802, 803 (1984).

C. Legal Standard for Alleged Board Agent Misconduct

Where misconduct is attributable to a Board agent or a Regional office procedural
irregularity, the Board will set aside an election where “the manner in which the election was
conducted raises a reasonable doubt as to fairness and validity of the election.” Polymers, 174
NLRB at 282; see also Patient Care of Pennsylvania, 360 NLRB at 637. The Board has also
stated that an election must be set aside “when the conduct of the Board election agent tends to
destroy confidence in the Board’s election process or could reasonably be interpreted as
impairing the election standards the Board seeks to maintain.” Sonoma Health Care Ctr., 342
NLRB 933, 933 (2004). There is not a “per se rule that representation elections must be set aside
following any procedural irregularity.” St. Vincent Hosp., LLC, 344 NLRB 586, 587 (2005)
(quoting Rochester Joint Board v. NLRB, 896 F.2d 24, 27 (2d Cir. 1990)). Thus, the Board
“requires more than mere speculative harm to overturn an election.” J. C. Brock Corp., 318
NLRB 403, 404 (1995) (citation omitted).
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IV.  AGENCY STATUS OF PETITIONER’S COMMITTEE LEADERS

The Employer alleges that the Petitioner’s agents, specifically members of the
Petitioner’s in-plant organizing committee or other pro-Petitioner employees, engaged in
objectionable conduct during the critical period and on the days of the election. Thus, there is a
question as to whether these committee leaders should be construed as general agents of the
Petitioner so that their conduct may legally be attributable to the Petitioner. In answering this
question, 1 first discuss the record evidence regarding the agency status of the committee leaders,
followed by a discussion of how agency is established, and conclude with my reasons for
determining that the committee leaders are not general agents of the Petitioner.

A. Record Evidence Regarding the Agency Status of Committee Leaders

The Petitioner expanded its organizing campaign in the five months leading up to the
election. For instance, in June 2017 the Petitioner opened its Green Valley Ranch (GVR) office
located about one and a half miles away from the Employer’s property. (Tr. 702; Tr. 764.) The
Petitioner also increased the amount of organizers assigned to its organizing campaign. (Tr. 777-
780.) In June 2017, the Petitioner employed nine organizers to work on the campaign, then 12 by
the summer, and then employed up to 28 organizers by mid-October 2017 up until the election.
(Tr. 718; Tr. 777-780.) The Petitioner also organized an in-plant organizing committee
comprised of unpaid, volunteer employees of the Employer, whose members were known as
committee leaders. (Tr. 623; Tr. 732; Tr. 762.) The committee leaders wore a union button that
displayed the union logo and the words “committee leader.” (Tr. 230; Tr. 586; Tr. 737-738; ER
6.) From about June 2017 to the election, the in-plant organizing committee’s membership
increased from about 50 committee leaders to about 60-70 committee leaders. (Tr. 716; Tr. 776.)
Petitioner’s organizers and the committee leaders both played active roles in the Petitioner’s
organizing campaign.

The committee leaders were much involved in the Petitioner’s organizing efforts.
Committee leaders solicited signed union authorization cards, accompanied organizers during
house-visits, brought team members to the GVR office, distributed union leaflets, and attended
union meetings. (Tr. 222; Tr. 228; Tr. 313-315; Tr. 587-588; Tr. 591; Tr. 735-736; Tr. 762-763,;
Tr. 768; Tr. 771; Tr. 774.) And to the extent that committee leaders could, they answered team
members’ questions about attending union meetings, provided information received at union
meetings, answered questions about union authorization cards, and provided the location of the
Petitioner’s GVR office. (Tr. 228-229; Tr. 231; Tr. 740-743.) In June 2017, the Petitioner
launched the button-up phase of its organizing campaign when it sought a commitment of a
majority of the bargaining unit to openly wear union buttons at work. (Tr. 587; Tr. 764.) During
this phase, committee leaders distributed union buttons to other team members or brought other
team members to the union office to get a button. (Tr. 764; Tr. 768.) Additionally, during the
critical period, specifically after the election dates had been scheduled, committee leaders
assisted the Petitioner with its get-out-the-vote campaign. As | discuss in more detail below in
Employer Objection 1, the Petitioner gave committee leaders a list of team members’ names and
their contact information and instructed them to contact the team members on their list and get
the team members to commit to vote on a certain date and time. (Tr. 784; ER 1; ER 3.)

-5-
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The Petitioner did not rely exclusively on the committee leaders in its organizing
campaign. The Petitioner’s organizers also maintained an active physical presence. For example,
during the button-up phase of the organizing campaign, committee leaders brought team
members to the GVR office to get a union button. (Tr. 764.) While there, team members met
with organizers or attended union meetings led by Petitioner’s organizers, who then educated the
team members about their Section 7 rights. (Tr. 733-734; Tr. 764-767.) When committee leaders
brought team members to the GVR office, organizers met with team members and answered
team members’ questions or, in some cases, took the team members’ photograph to use in its
campaign literature. (Tr. 222; Tr. 284; Tr. 309; Tr. 141-146; Tr. 165-167; Tr. 762-763; ER 2.)
With respect to campaign literature, the record establishes that during the critical period, the
Petitioner published and distributed campaign literature containing portraits of approximately
638 team members—more than half of the bargaining unit. (Tr. 88; Tr. 831; ER 2.) To obtain
these photographs, the Petitioner’s organizers obtained signed media release forms from each
team member. (Tr. 831-838; ER 2; Pet. 2.) International Union Vice President Kevin Kline
testified that over 500 team members in the bargaining unit came to its GVR office. (Tr. 734; Tr.
762-763.)

The Petitioner also maintained a constant presence separate and apart from the committee
leaders. Specifically, between October 24 and on the days of the election, the Petitioner sent
campaign literature via text messages to approximately 500 team members. The Petitioner sent
these text messages to team members who had previously opted to receive such messages when
they signed a union authorization card. (Tr. 838; Tr. 840-852; Tr. 863-864; ER 2; Pet. 3-8.) The
Petitioner also employed two spokespersons, including a communications director, to do press
releases and speak on the Petitioner’s behalf. (Tr. 829-832; Tr. 855-859; Pet. 10.) Petitioner’s
communications director also met and prepared team members for press opportunities and
instructed them to speak about their personal stories and not on the Petitioner’s behalf. (Tr. 829;
Tr. 855.)

B. Legal Standard for Agency Status

The burden of proving agency is on the party asserting it. Millard Processing Serv., Inc.,
304 NLRB 770, 771 (1991), enfd. 2 F.3d 258 (8th Cir. 1993), cert. denied 510 U.S. 1092 (1994).
The agency relationship must be established with regard to the specific conduct that is alleged to
be unlawful. Cornell Forge Co., 339 NLRB 733, 733 (2003) (citing Pan-Oston Co., 336 NLRB
305, 306 (2001)). An individual can be a party’s agent if the individual has either actual or
apparent authority to act on behalf of the party. Cornell Forge, 339 NLRB at 733.

The Board applies the common law principles of agency in determining whether an
alleged agent is acting with apparent authority on behalf of a party when the alleged agent makes
a particular statement or takes a particular action. Pan-Oston, 336 NLRB at 305 (collecting cases
and other supporting authority). In this regard, the Board has stated:

Apparent authority results from a manifestation by the principal to a third party that
creates a reasonable belief that the principal has authorized the alleged agent to
perform the acts in question. [Citation omitted]. Either the principal must intend to
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cause the third person to believe the agent is authorized to act for him, or the
principal should realize that its conduct is likely to create such as belief. [Citations
committed].

Id. 305-306 (collecting cases). Furthermore, with respect to a principal's liability for the actions
of its agent, the Board has stated:

A principal is responsible for its agents’ conduct if such action is done in
furtherance of the principal’s interest and is within the general scope of authority
attributed to the agent . . . it is enough if the principal empowered the agent to
represent the principal within the general area in which the agent has acted.

Bio-Medical Applications of Puerto Rico, Inc., 269 NLRB 827, 828 (1984).

General union agency will not be established on an employee’s status alone as a strong or
leading union supporter. United Builders Supply Co., Inc., 287 NLRB 1364, 1365 (1988).
“*[E]Jmployee members of an in-plant organizing committee are not, per se, agents of the
union.”” Mastec N. Am., Inc., 356 NLRB 809, 809 (2011) (citations omitted). In fact, “the Board
‘will not lightly find an employee ‘in-plant organizer’ to be a general agent of the union.”” Id.
(quoting S. Lichtenberg & Co., 296 NLRB 1302, 1314 (1989)).

C. Recommendation

The Employer failed to prove that the committee leaders are general agents of the
Petitioner. Foremost, there is no evidence that the Petitioner held any of the committee leaders
out as its spokesperson, did anything to place them in a position of importance, or did anything
that would give them general authority. Furthermore, the Employer has not demonstrated that the
committee leaders had apparent authority because it has not shown any Petitioner conduct that
could have given other team members reason to believe that the committee leaders were acting
on the Petitioner’s behalf. On this record, approximately 50-70 committee leaders distributed
literature and union buttons, solicited signatures on authorization cards, and talked to their fellow
employees about the union or the election. However, this alone is insufficient to confer them
with general authority. Indeed, the Board has held that such activities are insufficient to make
employees general agents of the union. Mastec N. Am., 356 NLRB at 809-810; Foxwoods Resort
Casino, 352 NLRB 771, 771 (2008) (“[T]he Board has found activities such as distributing
literature, soliciting signatures on authorization cards, and talking to fellow employees about the
union insufficient” to establish general agency); Advance Products Corp., 304 NLRB 436, 436
(1991) (same); United Builders Supply, 287 NLRB at 1365 (same).

The Board has found in-plant organizing committees to be general agents of the union
where they were substantially involved in the election campaign in the absence of union
representatives. E.g., Bio-Medical of Puerto Rico, 269 NLRB at 827-828 (finding two employees
were union agents where the evidence showed, inter alia, that union officials failed to
disassociate the union from the employees’ actions, allowed the employees to speak on behalf of
the union at meetings held by the union for employees, and allowed them to make special
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appearances with union officials at election functions). The Board has also found in-plant
organizing committees to be general agents of the union when they serve as the primary or only
conduit for communication between the union and other employees. Bristol Textile Co., 277
NLRB 1637, 1637 (1986) (finding an employee was a union agent where he was the only
conduit for communication between the union and other employees). Neither of those conditions
exists here. Rather, the record establishes that the Petitioner maintained a substantial presence
throughout its organizing campaign. In this regard, the Petitioner began its campaign with nine
organizers and then increased that number to 28 organizers by the time of the election.
Additionally, the Petitioner opened the GVR office near the Employer’s property, where
organizers met with approximately 500 team members—more than half of the bargaining unit.
The record further establishes that Petitioner’s organizers communicated directly with team
members. For instance, Petitioner’s organizers led union meetings, met with team members at
the union office, and sent campaign literature via digital means to more than 500 team members
during the critical period. The foregoing establishes that the Petitioner not only maintained a
substantial presence throughout the campaign but also maintained a presence separate and apart
from the committee leaders. This is so especially where the Petitioner had two spokespersons to
speak on the Petitioner’s behalf. Based on the foregoing, I do not find that the committee leaders
are general agents of the Petitioner.

I have determined that the committee leaders are not general agents of the Petitioner.
Accordingly, I will apply the standard for alleged third-party misconduct for each objection
involving alleged misconduct by committee leaders.® Crestwood Convalescent Hosp., 316
NLRB 1057, 1057 (1995) (applying the standard for third-party misconduct to members of the
in-plant organizing campaign who were found not be the union’s agents).

V. THE EMPLOYER’S OPERATION AND ELECTION SCHEDULE

The Employer operates a resort, spa and casino in Henderson, Nevada. (Tr. 771; ER 4-5.)
The election was held in the Employer’s property in a banquet room called El Cielo 2. (ER 4-5.)
The election was held over the course of two consecutive days on Wednesday, November 8 and
Thursday, November 9. The polls were open at the same time on both days as follows: (1) a
morning session from 6 a.m. to 9 a.m.; (b) a mid-morning/afternoon session from 11 a.m. to 2
p.m.; and (c) an evening session from 4 p.m. to 7:00 p.m. (ER 4-5.) The Employer and the
Petitioner had three observers present at all six voting sessions. (Tr. 683.)

VI. THE EMPLOYER’S OBJECTIONS AND MY RECOMMENDATIONS

The order directing hearing in this matter instructs me to resolve the credibility of
witnesses testifying at the hearing and to make findings of fact. Unless otherwise specified, my
summary of the record evidence is a composite of the testimony of all witnesses, including in
particular testimony by witnesses that is consistent with one another, with documentary
evidence, or with undisputed evidence, as well as testimony that is uncontested. Omitted

® | do, however, find that the committee leaders are special agents of the Petitioner with respect to their role during
Petitioner’s get-out-the-vote campaign as | explain in Employer Objection 1, infra.

-8-
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testimony or evidence is either irrelevant or cumulative. Credibility resolutions are based on my
observations of the testimony and demeanor of witnesses and are more fully discussed within the
context of the objection related to the witnesses’ testimony.

Objection 1: Petitioner Distributed Election Day Sign Up Sheets to Committee Leaders,
Who Then Directed Other Team Members That They Must “Sign Up” to
Vote on a Specific Voting Session and That They “Must Vote ‘Yes’ for the
Union”

A. Record Evidence®

The Employer presented six witnesses in support of its first objection. International
Union Vice President Kevin Kline testified about the creation, scope and use of documents
labeled “Election Day Sign Up” by the Petitioner and the committee leaders. Committee leaders
Alejandra Lopez and Osmani Diaz testified about the instructions a Petitioner’s organizer gave to
them about the use of these documents. They also testified about the conversations each had with
other team members pursuant to the organizer’s instruction. Employer’s observers Cristina
Herescu, Dale Shaw and Tim Williams testified about conversations each had with a committee
leader or committee leaders with respect to a document labeled “Election Day Sign Up.”

1. Creation, Scope and Use of the Election Day Sign Up Sheets

The Petitioner launched a get-out-the-vote campaign during the critical period. (Tr. 708;
Tr. 709-727; Tr. 747-750; Tr.758-762; Tr. 780-786; ER 1; ER 3.) In so doing, the Petitioner
prepared documents labeled “Election Day Sign Up” (or “sign-up sheets”). (ER 1; ER 3.) The
sign-up sheets contained the following information: on the left of the page, a list of team
members’ names and their contact information; and on the right of the page, the election
schedule by date and time. (ER 1; ER 3.) The Petitioner prepared these sheets using its own
records; that is, Petitioner obtained the team members’ contact information from the team
members themselves. (Tr. 725-726.) More specifically, the Petitioner obtained team members’
contact information from those who had previously signed union authorization cards. (Tr. 326-
327; Tr. 725-726.) The Petitioner’s get-out-the-vote campaign did not target all eligible voters,
however. Rather, it targeted approximately 568 team members whom the Petitioner believed

® During the direct examination of Employer’s observer Cristina Herescu, it became apparent that the Employer
sought to litigate the showing of interest. (Tr. 77-82; Tr. 201-204.) Accordingly, I ruled that the elicited testimony
was irrelevant to the issues set for hearing. Moreover, relying on the Board’s decision in Precision Products Grp.,
319 NLRB 640, 641 (1995), I concluded that as the hearing officer | lacked the authority to “consider issues that are
not reasonably encompassed within the scope of the objections that the Regional Director set for hearing.” Here,
none of the objections allege that the Petitioner or its agents threatened, misled or otherwise coerced employees into
signing union authorization cards.

Furthermore, the Board will not consider allegations of misconduct unrelated to the objections unless the “objecting
party demonstrates by clear and convincing proof that the evidence is not only newly discovered but also previously
unavailable.” Rhone-Poulenc, Inc., 217 NLRB 1008, 1008 (1984). The Employer did not demonstrate that Cristina
Herescu’s testimony in this regard was previously unavailable.
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would vote for the Petitioner. International Union Vice President Kevin Kline testified that the
Petitioner targeted team members who already demonstrated union support by openly wearing
union buttons at work. (Tr. 275-276; Tr. 571; Tr. 717; Tr. 783).

The Petitioner’s organizers distributed sign-up sheets to approximately 60-70 committee
leaders. (Tr. 238; Tr. 274; Tr. 565; Tr. 716; Tr. 720.) For the most part, each committee leader
received a sign-up sheet with a unique list of team members’ names and their contact
information. The Petitioner assigned committee leaders to certain team members based on
whether the committee leader had solicited a signed union authorization card from the team
member(s) on his or her sign-up sheet; whether the committee leader shared the same language
as the team member(s) on his or her sign-up sheet; or whether the committee leader worked in
the same department as the team member(s) on his or her sign-up sheet. (Tr. 250-253; Tr. 272;
Tr. 565; Tr. 715-726; ER 3.) Some committee leaders received duplicate sign-up sheets, as was
the case with Alejandra Lopez and Osmani Diaz. (Tr. 250-253; Tr. 272; Tr. 565; Tr. 715-726;
ER 3.)

The Petitioner’s organizers also instructed committee leaders what to do with the sign-up
sheets. According to International Union Vice President Kevin Kline, the organizers instructed
the committee leaders to talk to the team members listed on their sign-up sheets about the
election, to inform them of the polling times, to ask them when they planned to vote, to get them
to commit to vote on the first day, and to report back to the organizers who on their sign-up sheet
had voted. (Tr. 581-584; Tr. 707; Tr. 719-720; Tr. 747; Tr. 783-784.). Kevin Kline further
testified that the Petitioner wanted to know who had voted to make sure that all of the
Petitioner’s ‘yes’ votes turned out; because if they had not, then the Petitioner’s organizers
would call them or pay the team members a home visit to remind them to vote. (Tr. 720-724.)
The Petitioner’s organizers further instructed committee leaders to report back whether a team
member declined to share when the team member intended to vote. Kevin Kline testified that the
Petitioner wanted this information because if the team member refused to provide it, then the
Petitioner would assess that team member as a ‘no’ vote. (Tr. 784.) Committee leaders
Alejandra Lopez and Osmani Diaz corroborated Kevin Kline with respect to the instructions they
received from an organizer regarding their respective sign-up sheets. For instance, both
Alejandra Lopez and Osmani Diaz testified that when Lisa Mitchell, Petitioner’s organizer,
handed them a sign-up sheet, she told them to ask the team members on their list when they
intended to vote. (Tr. 223-226; 238-239; Tr. 250; Tr. 329; Tr. 565; Tr. 572; ER 3.) Lisa Mitchell
further instructed them to report back whether or not a team member said he or she would vote
during a certain voting session. (Tr. 263; Tr. 565; Tr. 572; Tr. 581-584.)

2. Committee Leaders Ask Other Team Members About Voting

The record establishes that committee leaders followed the organizers’ instructions. First,
committee leader Alejandra Lopez credibly testified that she asked one team member on her list
when he or she intended to vote. She also asked the team member whether he or she had voted.
(Tr. 255; Tr. 261-263; Tr. 265; Tr. 327-328; Tr. 331.) Furthermore, Alejandra Lopez testified
that she told organizer Lisa Mitchell that the same team member had voted. (Tr. 269-271.) She
also told the organizer who else on her sign-up sheet she observed had voted. (Tr. 269-271.)

-10 -
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Alejandra Lopez was not in the presence of any other team member when she called Lisa
Mitchell to tell her who had voted. (Tr. 330-333.) Committee leader Osmani Diaz testified that
he talked to at least two team members on his sign-up sheet about when they intended to vote.
He further testified that he marked his sign-up sheet to indicate on what date and time these team
members said they planned on voting. (Tr. 570-574; Tr. 619-622; ER 3.) Osmani Diaz also
added a name at the bottom of his sign-up sheet indicating the name of a team member who had
voluntarily told him when she planned on voting. (Tr. 575-578; Tr. 622; Tr. 636-637; Tr. 645-
646; ER 3.) Unlike Alejandra Lopez, Osmani Diaz credibly testified that he did not tell Lisa
Mitchell when the team members said they planned on voting because he lost his sign-up sheet.
(Tr. 572; ER 3.) However, Osmani Diaz testified that he told Lisa Mitchell who on his sign-up
sheet had voted. (Tr. 581-584; ER 3.) No evidence was presented that other team members knew
that Osmani Diaz had shared this information with Lisa Mitchell. (Tr. 580-583.) The record
establishes that these committee leaders asked other team members about voting; however, the
record does not establish that these committee leaders showed their sign-up sheets to any of the
solicited team members. (Tr. 635; Tr. 659.)

The Employer presented two witnesses who had previously seen a sign-up sheet. For
instance, Employer’s observer Cristina Herescu testified that she saw a sign-up sheet three days
before the election. (Tr. 71-75; Tr. 137-140; ER 1.) She testified that a pro-Petitioner employee
showed it to her when he asked her if and when she planned on voting. (Tr. 71-75; Tr. 137-140;
ER 1.) The team member told her to write her name on the sign-up sheet to indicate the date and
time she intended to vote, which she did. (Tr. 72; Tr.139.) During this conversation, the team
member asked her if she knew whether another team member planned on voting. When she
replied that she did not, the team member told Cristina Herescu to ask the team member via text
message whether the team member was planning to vote and to allow him to take a picture of the
team member’s response. (Tr. 140.) That was the extent of their conversation. (Tr. 139-140.)
The record does not establish whether Cristina Herescu sent the text message or whether the
team member took a picture of the text message. Cristina Herescu testified that she was not
asked how she intended to vote. (Tr. 72.)

Employer observer Dale Shaw testified that he also saw a sign-up sheet prior to the
election. (Tr. 354-356; Tr. 369-377; ER 1.) Dale Shaw first saw the sign-up sheet when two team
members wearing committee leader buttons approached him at the Employer’s parking lot to ask
him if and when he planned on voting. (Tr. 354-356; Tr. 369-377; ER 1; ER 6.) He recognized
his name and the names of other team members on the sign-up sheet. (Tr. 354.) Dale Shaw
refused to tell the team members when he planned to vote but asserted that he would. (Tr. 354.)
In response, the two team members asked if he was sure he would vote, which he said yes, and
that was the end of their conversation. He testified that no one asked him how he intended to
vote. (Tr. 373-374.)

The Employer presented three additional witnesses who testified about having had
conversations with other team members about voting. First, the Employer’s observer Tim
Williams testified that prior to the election team members asked him whether he would vote and
how he would vote. (Tr. 533.) (The record is not clear as to how long before the election he was
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asked.) He testified that he felt harassed by other team members, who wore union buttons,
constantly telling him that he had to vote. (Tr. 534.) The Employer did not present evidence that
this witness had seen a sign-up sheet. (ER 1.) Next, the Employer called team member Miriam
Rivera as a witness. She testified that no one asked her when she would vote, including Osmani
Diaz; conversely, she testified that she volunteered when she would vote to Osmani Diaz. (Tr.
635-637.) She credibly testified that she has never before seen a sign-up sheet. (Tr. 635; ER 1.)
Third, the Employer called team member Eligio Jauregui as a witness. He also testified that
neither a committee leader nor a team member wearing a committee leader button asked him
when he planned on voting. He, too, credibly testified that he has never before seen a sign-up
sheet. (Tr. 659; ER 1.)

The record establishes that some committee leaders, pro-Petitioner employees, and some
employees wearing union committee leader buttons asked other team members if and when they
would vote. The record further establishes that committee leaders Alejandra Lopez and Osmani
Diaz and, based on International Vice President Kevin Kline’s testimony, other committee
leaders shared the solicited team members’ responses with the Petitioner’s organizers. The
record does not establish, however, that any of the solicited team members knew that the
committee leaders or other soliciting pro-Petitioner employees were sharing their responses with
the Petitioner’s organizers. Lastly, the record does not establish that any committee leader or
Petitioner agent instructed other team members that they must sign-up to vote on a specific
voting session or that they “must vote ‘yes’ for the Union” either during the critical period or on
the days of the election. (Tr. 276-277.)

B. Board Law and Recommendation’

The record establishes that during the critical period, the Petitioner instructed committee
leaders to ask about 568 team members if and when they intended to vote and report their
responses to the Petitioner’s organizers. In the Petitioner’s view, if the solicited team member
confirmed to a committee leader that he or she would vote, then the Petitioner could count on the
team member’s support on the day of the election. In other words, the Petitioner’s get-out-the-
vote campaign was a means of measuring whether the Petitioner had the continued support
among a majority of the bargaining unit, especially where team members whose names appeared
on sign-up sheets had previously expressed union support by either having signed a union

" At the hearing, | partially granted the Petitioner’s petition to revoke Employer’s subpoena duces tecum no. B-1-Z-
1SXBX served on the Petitioner’s Custodian of Records. More specifically, | granted Petitioner’s petition to revoke
subpoena request no. 1 in toto, which sought the production of all sign-up sheets. (Tr. 37-38; Tr. 53; Tr. 688-700; Tr.
716.) The record established that the sign-up sheets identified employees who had signed union authorization cards
and also identified employees who had served on the Petitioner’s in-plant organizing committee. In light of the
Section 7 interests involved, | granted the petition to revoke finding that the need to protect the employees’
confidentiality interests protected by Section 7 outweighed the Employer’s need to obtain the information to
establish its case with respect to the creation, scope and the Petitioner’s use of the sign-up sheets, especially where,
as here, the Employer was able to do so upon the examination of International Union Vice President Kevin Kline.
Nat’l Tel. Directory Corp., 319 NLRB 420, 421 (1995) (“[T]he confidentiality interest of employees who have
signed authorization cards and attended union meetings are paramount to the Respondent’s need to obtain the
identities of such employees for cross-examination and credibility impeachment purposes.”)
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authorization card or having openly worn a union button. On the other hand, the Employer
argues that the Petitioner, through the committee leaders, used the sign-up sheets to monitor
whether employees would vote or had voted, thereby creating an unlawful impression of
surveillance or impression that the Petitioner was monitoring and maintaining a list of those who
had voted.

As an initial matter, the record supports that the Petitioner endowed committee leaders
with actual authority to ask team members on the Petitioner’s behalf if and when they planned on
voting and to report their responses back to the Petitioner. In so finding, I rely on International
Union Vice President Kevin Kline’s testimony that he instructed the organizers to inform the
committee leaders to ask other team members when they planned on voting and to report their
responses back to the organizers. This finding is further supported by the testimony of committee
leaders Alejandra Lopez and Osmani Diaz regarding the instructions they received from
organizer Lisa Mitchell in connection with their sign-sheets. For the same reasons as to how
employees who solicit authorization cards are deemed special agents of the union for the limited
purpose of assessing the impact of statements made during the solicitation, here, too, are the
committee leaders deemed special agents of the Petitioner for the purpose of soliciting
information as to if and when team members on their respective sign-up sheets would vote or had
voted. Davlan Eng’g, Inc., 283 NLRB 803, 803 fn. 2 (1987). Accordingly, the Petitioner will be
deemed responsible for representations or statements made when its committee leaders asked
team members on their respective sign-up sheets when they intended to vote or whether they had
voted. Ibid. For the purposes of this objection only, | examine the committee leaders’ conduct
under the standard for alleged party misconduct in determining whether or not to set aside the
election based on the alleged objectionable conduct. For the reasons that follow, I find that the
Petitioner and its committee leaders did not engage in objectionable conduct but rather engaged
in non-coercive pre-election polling.

The Petitioner’s pre-election get-out-the-vote campaign, including its use of the sign-up
sheets, was not a poll of the team members’ preferences per se (i.e., did not expressly ascertain
how team members would vote). Nevertheless, its campaign was still a poll of sentiment meant
to measure whether the Petitioner still enjoyed support from a majority of the bargaining unit.
This is so where all team members whose names appeared on the sign-up sheets had either
signed union authorization cards or openly wore union buttons. Cf. Glamorise Found., Inc., 197
NLRB 729, 729 (1972) (employer’s contest calling for voters to estimate the number of ‘no’
votes they thought would be cast in the election was really an unlawful poll of sentiment).
Crediting Kevin Kline’s testimony, the record establishes that the purpose behind the use of
Petitioner’s sign-up sheet and pre-election polling was to ascertain whether or not it could still
count on its supporters to turn out and vote for representation by the Petitioner. Thus, under
Board law, it is established that non-coercive pre-election polling by a union does not warrant
setting aside an election. J.C. Penny Food Dep’t, 195 NLRB 921, 921 fn. 4 (1972). Indeed, the
Board has stated that “it is not objectionable conduct for a union to solicit employees non-
coercively to support it and to maintain a written record of how employees respond.” Randall
Warehouse of Arizona, 347 NLRB 591, 595 (2006). Here, the Petitioner’s get-out-the-vote
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campaign, coupled with its use of the sign-up sheets, amount to nothing more than non-coercive
pre-election polling permitted under the Act.

On the other hand, the Board has found a union’s interrogation coercive and in violation
of Section 8(b)(1)(A) of the Act where there is some additional conduct by the union that made
the interrogation coercive. E.g., Graham Eng’g, 164 NLRB 679, 695 (1967) (union unlawfully
questioned an employee concerning his support for a rival union where the interrogation
occurred against the background of the union’s threat of reprisals against adherents of the rival
union made at a union meeting); Retail Clerks (Skorman's Miracle Mart), 160 NLRB 709, 710
(1966) (union unlawfully questioned employees about their de-authorization activities and
threatened to keep them under surveillance); Stokely-Bordo, 130 NLRB 869, 873 (1961) (union
vice president unlawfully questioned employees about their involvement in dissent union activity
in the presence of employer officials and other union representatives). Here, the Employer has
not shown that committee leaders questioned team members in a context of threats of reprisal or
other coercive conduct. The record shows that pro-Petitioner employees with union buttons and
committee leaders simply asked other team members, including Cristina Herescu, Dale Shaw and
Tim Williams, if and when they planned on voting.® And although the Employer presented one
instance where a team member (Cristina Herescu) was told to mark on a sign-up sheet the date
and time she planned on voting, the Board has previously determined that such record-making in
the context of polling is not objectionable in the absence of any coercive conduct or threats of
reprisal. For instance, in Springfield Hosp., 281 NLRB 643, 692-693 (1986), enfd. 899 F.2d 1305
(2d Cir. 1990), the judge, with the Board’s affirmation, held that the union did not engage in
objectionable conduct during the pre-election campaign when pro-union employees engaged
other employees in conversations about the union and maintained several charts reflecting the
extent of its support among the employees. Id. In that case, if the union’s organizers and the pro-

® Employer’s observer Cristina Herescu testified that a team member told her to fill out the sign-up sheet. (Tr. 73;
Tr. 139.) Relying on her choice of words, the Employer argues in its Memorandum of Points and Authorities that the
team member coerced her into completing the sign-up sheet and then told her to (“or demanded that she”) text
another team member to ask if and when the latter planned on voting. (ER Br. 6.) Although the word “told” has, at
times, connotations of obligation, requirement and coercion, I do not find that is what her testimony conveyed here.
In so finding, | note that Cristina Herescu testified to a conversation she had with a team member in Spanish—a
language she admitted she is not fluent in—and translated it into English—her second language. (Tr. 155-156; Tr.
162-164.) Considering that true connotations get lost in translation, and given the witness’s demeanor and the
nature and brevity of the conversation she had with the team member about the sign-up sheet, which was absent of
any threats of reprisals, | find that there was no coercion. Accordingly, | refuse to find that the team member told her
to sign the sign-up sheet, that is, required, ordered or obligated that she do so.

Additionally, I find that Tim Williams was not unlawfully interrogated when he was asked by pro-Petitioner
employees if he would vote in the election in the absence of any threats or coercion. In this regard, Tim Williams
testified that he felt “harassed” when pro-Petitioner employees asked him on a daily basis whether he would vote.
Tim Williams chose the word “harassed” to describe how he felt by the pro-Petitioner’s persistence. Based on his
demeanor during this specific testimony, I note that his choice of words expressed feelings of “annoyance” by the
pro-Petitioner employees’ conduct. Absent any threats or other coercive statements, “the Act allows employees to
engage in persistent union solicitation even when it annoys or disturbs the employees who are being solicited.”
Ryder Truck Rental, Inc., 341 NLRB 761, 761 (2004) (citations omitted), enfd. 401 F.3d 815 (7th Cir. 2005).
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union employees determined that the employee was for a union, the pro-union employees put a
star next to his or her name; and if the employee was against the union, the employee’s name
was yellowed-out. Id. Because there was no showing that the union and its pro-union employees
engaged in any coercive conduct when recording employees’ sentiments on charts, the judge
overruled the employer’s objection. Id. Here, as in Springfield Hosp., the Employer has not
presented any evidence that the Petitioner’s committee leaders coerced any employee, including
Cristina Herescu and Dale Shaw, into marking the sign-up sheet to indicate when they planned
on voting. As in Springfield Hosp., the Petitioner’s agents asking eligible voters if and when they
planned on voting and recording their responses on a sign-up sheet, standing alone, amounted to
non-coercive union polling permissible under the Act. Accordingly, | overrule Employer
Obijection 1.

Employer Objection 1 also alleges that the Petitioner’s agents instructed employees that
they “must sign-up to vote” and “must vote ‘yes’ for the Union.” There is no evidence that
Petitioner’s agents, including the committee leaders, required employees to sign a sign-up sheet
or sign-up to vote on a particular voting session, let alone were told that they “must vote ‘yes’ for
the Union.” Because the objection is unsubstantiated, | similarly overrule the objection.

Objection 2: The Union’s Agents Escorted Groups of Eligible Voters to the Voting Room

Objection 3: The Union’s Agents Escorted Voters to the Voting Room One-At-A-Time
and Departed Only After the Voter Entered the Voting Room

A. Record Evidence

The evidence in support of the Employer Objections 2 and 3 primarily rests on the
testimonies of Employer’s observers Cristina Herescu, Dale Shaw, Roland Vanderburg, Marshall
Tresaugue, Anthony Rios and Tim Williams. The Employer also called two committee leaders,
Alejandra Lopez and Osmani Diaz, and team member Eligio Jauregui who each testified how
they were accompanied by another team member into the polling room.

Cristina Herescu served as an Employer observer during both morning and evening
sessions of the election. (Tr. 59; Tr. 98.) In direct examination, she generally testified that
throughout the election, she witnessed team members bring other team members into the polling
room, or in her words, witnessed team members showing other team members where the polling
room was. (Tr. 65-66.) In cross-examination, however, she testified that she witnessed one
instance where a team member at the front of the polling room’s doors gestured to other team
members where the polling room was. (Tr. 134-135; Tr. 168-174; Tr. 176.) Cristina Herescu was
unable to identify the team member by name but recognized that this team member had already
voted earlier. She also testified that the team member wore union buttons but did not identify
what kind of buttons he wore. (Tr. 135-136; Tr. 168-174.) Moreover, Cristina Herescu did not
identify how many voters were “escorted” by this team member. Beyond gesturing to other
voters where the voting room was, the team member did not engage in any other conduct and left
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the polling area once the other team members entered the polling room. ° (Tr. 174.) Cristina
Herescu further testified in cross-examination that she observed a couple of times when team
members, who had already cast a ballot, waited outside the polling room for another team
member to finish casting a ballot. (Tr. 126-127.) The witness did not identify whether these team
members were committee leaders or how long these individuals waited outside the polling room.

Dale Shaw served as an Employer observer during both evening voting sessions. (Tr.
351-352.) He testified that on two or three occasions, a Board agent told individuals who were
standing by the polling room’s entry doors that they would have to stand to the right or left of the
doors and that those individuals complied. (Tr. 367.) No testimony was elicited as to whether
these individuals were voters waiting in line to vote or how long these individuals remained, if at
all, near the polling area. Beyond remaining near the polling area to the point that a Board agent
had to tell them to stand to the either the right or left of the doorway, these individuals did not
engage in any other conduct. (Tr. 367.)

Marshall Tresaugue served as an Employer observer during the mid-morning/afternoon
and evening voting sessions on the first day of the election. (Tr. 440.) He testified that he
repeatedly witnessed the same pro-union team members walking other people to the polling
room’s doors. ™ (Tr. 448.)

Roland Vanderburg served as an Employer observer during both morning voting
sessions. (Tr. 393-394.) In direct examination, he generally testified that he witnessed people
directing others into the polling room and heard the words, “this is where you go.” (Tr. 398; Tr.
409.) In cross-examination, however, he testified to two specific instances of this conduct, one at
each voting session. (Tr. 408-411.) As for the first instance, he witnessed an individual stand by
the polling room’s doors directing other individuals into the room. (Tr. 408-409.) The individual
remained by the entrance door until he or she was asked by a Board agent to leave. (Tr. 398; Tr.
409.) No testimony was elicited as to how long this individual stood by the polling room’s doors,
nor how many other individuals he or she directed to the polling room. As for the second
instance, he witnessed a woman near the polling room’s entrance show two voters where the

® A conflict in Cristina Herescu’s testimony emerged in re-direct examination. (Tr. 174-176.) In re-direct
examination, she testified that the alleged escort entered the voting room at the same time as the other voters whom
he directed into the voting room, thereby contradicting her testimony in cross-examination that she had recognized
the team member as having voted earlier that morning. (Tr. 134.) Cristina Herescu further testified during re-direct
examination that the alleged escort did not enter the voting room but instead waited outside the voting room. She did
not specify for how long the team member waited, nor did the Employer ask. In my view, the conflict in her
testimony was the result of confusion on the witnesses’ part. Consequently, | do not credit Cristina Herescu’s
testimony that the alleged escort waited outside the polling room when the voters entered the polling room. Rather,
as she testified to in cross-examination, the team member left the polling area when the other team members he led
into the voting room entered the polling room. (Tr. 174-175.)

19 Marshall Tresaugue’s testimony in this regard was rather conclusory and lacked any specificity. For example, the
record does not establish how many times he saw the same team member walk other voters to the polling room, how
he knew that the team members were pro-Petitioner (i.e., they wore union buttons, the team members previously
asked him to sign a union authorization card, etc.). For these reasons, as well as the reasons discussed in footnotes
13-16, infra, and throughout this report, | do not give much weight to the witness’s testimony in this regard.
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polling room was and quickly departed thereafter. (Tr. 409-412.) Roland Vanderburg did not
identify these individuals; that is, he did not know whether both alleged escorts were either team
members, committee leaders, or in any way associated with the Employer. Beyond showing or
directing voters to where the polling room was, these unidentified individuals did not engage in
any other conduct. (Tr. 409-410.)

Anthony Rios served as an Employer observer during the mid-morning/afternoon voting
session on the second day. (Tr. 505.) He testified to only one instance where a voter arrived to
the polling room accompanied by another individual. (Tr. 508-510.) According to Anthony Rios,
the individual stood in the hallway outside the polling room for as long as it took the voter to cast
a ballot; and once the voter exited the polling room, the voter and the individual walked away
from the polling area. (Tr. 508-512.) Anthony Rios could not identify who the individual was
waiting outside the polling area, let alone identify whether that individual was a team member or
in any way associated with the Employer. (Tr. 511.) Beyond waiting outside the polling room,
this individual did not engage in any other conduct. (Tr. 512.)

Tim Williams also served as an Employer’s observer during the final voting session. He
testified that he witnessed team members bring other team members into the polling room. (Tr.
526; Tr. 532.) In this regard, he credibly testified that the team members waited outside the
polling room while the voter cast his or her ballot; and once the voter exited the polling room,
the team member and the voter walked away from the polling area. Beyond waiting outside the
polling room, the team member did not engage in any other conduct while standing outside the
polling room. (Tr. 536-537.) His testimony did not establish how many times he witnessed the
foregoing conduct.

The Employer called two committee leaders to testify, Osmani Diaz and Alejandra
Lopez. Each witness testified that they walked with another team member to the polling room to
cast a ballot. Additionally, both witnesses credibly testified that they asked their supervisors to
be released to go vote in the election. (Tr. 227; Tr. 343; Tr. 614-615.) They testified that when
they expressed a desire to vote, another team member asked if he or she could accompany them
because they, too, wanted to vote. (Tr. 279; Tr. 335; Tr. 614-615; Tr. 665.) They further testified
that they entered the polling room with a co-worker. (Tr. 334; Tr. 615-616; Tr. 665.) Indeed,
witness Eligio Jauregui corroborated Osmani Diaz’s testimony in this regard. (Tr. 665.)
Alejandra Lopez testified about one instance when, during her break, she was near the hallway
near the polling room when another team member stopped her to ask where the polling room
was. (Tr. 281.) To help the team member, Alejandra Lopez walked the team member to the
polling room and departed as soon as the team member entered the polling room. (Tr. 281-282;
Tr. 225; Tr. 335-336.)

There was no evidence that the Petitioner’s organizers instructed committee leaders to
escort other voters into the polling room. (Tr. 750.)
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B. Board Law and Recommendation

The record does not establish the identities of any of the alleged escorts. Nevertheless, the
Employer argues that the alleged escorts were Petitioner’s agents. On the other hand, the
Petitioner argues that the Employer failed to identify a single incident in which the foregoing
conduct was attributed to any putative Petitioner agent. And | agree. The Employer’s observers
testified that either a team member or an unidentified individual showed other voters where the
voting room was. The Employer’s observers further testified that they witnessed either a team
member or unidentified individual accompany a voter to the polling room and waited outside the
room while the voter cast a ballot. None of them identified these alleged escorts as either
committee leaders or team members wearing committee leader buttons. Consequently, the
evidence is insufficient to establish that any of these alleged escorts were Petitioner’s agents, let
alone committee leaders. The Employer failed to establish that any of the foregoing conduct is
attributable to the Petitioner or any of its agents. For this reason, | overrule Employer Objections
2 and 3.

Assuming, without finding, that the alleged escorts were Petitioner’s committee leaders, |
would nevertheless find that the committee leaders did not engage in objectionable conduct.
Because | have determined that the committee leaders are not general agents of the Petitioner, |
apply the standard for third-party misconduct to the committee leaders’ conduct here. And under
that standard, 1 do not find that the committee leaders’ conduct was “so aggravated as to create a
general atmosphere of fear and reprisal rendering a free election impossible.” Westwood
Horizon, 270 NLRB at 803. As Alejandra Lopez testified, the record shows that the alleged
escorts simply showed other voters where the polling room was. The record further shows that
committee leaders Alejandra Lopez and Osmani Diaz were accompanied by one other voter
when each decided to vote. The record does not reflect that in any of the foregoing conduct, the
committee leaders engaged in any threatening or coercive behavior towards other voters. For
foregoing reasons, | also overrule Employer Objections 2 and 3.

Objection 4: The Union’s Agents Directed and Instructed Bargaining Unit Employees to
Show Their Marked Ballots to the Union’s Observers to “Prove” How They
Voted

A. Record Evidence

The Employer did not present direct evidence in support of this objection. The record
does not show that Petitioner’s staff, organizers, committee leaders, or anyone for that matter
instructed a voter to show his or her marked ballot to a Petitioner observer to prove how they
voted. Rather, the Employer’s objection rests solely on the conjecture of four Employer’s
observers: Cristina Herescu, Dale Shaw, Marshall Tresaugue and Anthony Rios.

Cristina Herescu testified to one incident in support of this objection. She testified that
she saw a voter with a ballot in hand, who had already marked her ballot but had not deposited
the ballot in the ballot box, walk toward her table. More specifically, she testified that the voter
appeared to walk toward the union observer who sat next to her at the observer table. (Tr. 117;
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Tr. 123.) The voter did not reach her table because a Board agent stopped the voter and
instructed the voter to place the ballot in the ballot box, which the voter did. The voter did not
utter anything to the observer, nor did the observer to the voter. Cristina Herescu testified that
she could not see how the voter marked his or her ballot. (Tr. 125-126.)

Dale Shaw testified to another incident in support of this objection. In direct examination,
Dale Shaw testified that a voter attempted to hand a ballot to a union observer. (Tr. 352-353.) His
testimony was rather conclusory in this regard; however, in cross-examination, it was revealed
that the voter did not try to hand a ballot to a union observer. Rather, Dale Shaw testified that the
voter stepped out of the voting booth and walked toward his observer table with a folded ballot
in hand. (Tr. 364-367.) The voter did not reach his table because a Board agent stopped the voter
and instructed that the voter place the ballot in the ballot box. Dale Shaw testified that the only
thing the union observer told the voter was to place the ballot in the ballot box. He further
testified that he could not see how the voter marked his or her ballot because the ballot was
folded. (Tr. 365-367.)

Marshall Tresaugue testified that he observed a voter attempt to show his or her marked
ballot to a union observer. | do not credit his testimony because it is entirely based on
assumption, which he admitted. (Tr. 488.) The basis for this assumption is that he witnessed a
voter walk toward an observer table with a ballot in hand. The voter did not walk toward his
observer table, however. (Tr. 487; Tr. 491.) The voter did not reach the observer table because
the Board agent stopped the voter and then directed the voter to the ballot box. (Tr. 487; Tr. 491.)
Marshall Tresaugue did not testify to any misconduct on the part of the union observer who he
assumed the voter attempted to show his or her marked ballot. The witness could not recall
whether the voter’s ballot was folded. Nevertheless, no evidence was elicited regarding whether
the witness saw how the voter marked his or her ballot.

Anthony Rios testified that he observed a voter, after having marked his ballot, walk
toward his observer table with a folded ballot in hand. Anthony Rios credibly testified that based
on the voter’s demeanor, the voter looked confused, that is, did not know what to do after
marking the ballot so the voter walked over to his table. (Tr. 514-515.) The voter did not reach
the table nor did the union observer speak to the voter. (Tr. 516.) There is no evidence that
Anthony Rios saw how the voter marked his or her ballot.

B. Board Law and Recommendation

Based on the foregoing evidence, the Employer has failed to prove that the Petitioner or
any of its agents directed voters to show their marked ballots to a union observer to prove how
they voted. The evidence shows that the Employer rests this objection solely on conjecture of the
foregoing witnesses. Moreover, the record fails to show that any voter attempted to show a union
observer his or her marked ballot, let alone did so to prove to a union observer how they voted.
Because Employer Objection 4 is unsubstantiated, the objection is overruled.
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Objection 5: The Union’s Agents Directed Voters to Wear Union Buttons When Voting

A. Record Evidence

The Employer did not present any direct evidence that Petitioner’s organizers or its
committee leaders directed voters to wear union buttons while voting. (Tr. 289; Tr. 612; Tr. 666;
Tr. 752.)

The only evidence presented that remotely touches on this objection is the testimony of
Employer’s observer Marshall Tresaugue. He testified that he witnessed a female team member
enter the voting room and ask a Board agent if voters could wear union buttons inside the voting
room. (Tr. 445-446; Tr. 465-467.) According to Marshall Tresaugue, the Board agent told her
that employees could and she then exited the voting room. Sometime thereafter, Marshall
Tresaugue further observed the same female team member enter the voting room along with
other voters to vote. (Tr. 465-467.) His testimony did not specify how many other voters entered
the room with the female team member. He testified that these voters wore their union buttons;
however, his testimony did not establish whether they wore committee leader buttons (ER 6),
bartender’s union buttons (ER 7), or any other union button. Moreover, his testimony did not
establish whether the female team member wore a union committee leader button or a
bartender’s union button.

B. Board Law and Recommendation

The Employer failed to show that the Petitioner’s agents directed voters to wear union
buttons when voting as alleged. Accordingly, | overrule Employer Objection 5 because it is
unsubstantiated.

Assuming, without finding, that the female team member was a committee leader, |
would nevertheless find that she did not engage in objectionable conduct. Further, assuming,
without finding, that the female team member had in fact told other team members to wear their
union buttons when voting, | would also not find such conduct objectionable. Because | have
determined that the committee leaders are not general agents of the Petitioner, | apply the
standard for third-party misconduct to the female team member’s conduct. And under that
standard, her conduct was not so aggravated as to create a general atmosphere of fear and
reprisal rendering a free election impossible. Westwood Horizon, 270 NLRB at 803. This is so
considering that the Board has long held that it is not objectionable conduct for employees to
wear union buttons when voting. Furniture City Upholstery Co., 115 NLRB 1433, 1434-35
(1956) (holding that the wearing of union buttons by participants in an election is not prejudicial
to the fair conduct of an election.) For the foregoing reasons, Employer Objection 5 if further
overruled.

Objection 6: The Union’s Agents Patrolled the Hall Immediately Adjacent to the Voting
Room in the “No Electioneering” Area and Frequently Looked Inside,
Maintaining an Intimidating Physical Presence Around the Voting Room
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and Demonstrating that the Union was Monitoring Who Had Voted in the
Election

A. Record Evidence

The record does not establish whether the Board agents delineated a specific no-
electioneering area. In these circumstances, the Board applies its rules against electioneering
only to the customarily proscribed area, i.e., “at or near the polls.” See Bally’s Park Place, Inc.,
265 NLRB 703, 703 (1982). In this case, the election was held in a banquet room called EI Cielo
2 that was adjacent to a long hallway. (Tr. 431-432; Bd. 2.) A Starbucks, the hotel lobby and
lobby bar are located at one end of the hallway, about 20-25 feet away from the entrance to the
polling room. (Tr. 431-432.) At the opposite end of the hallway is a juncture located about 30
feet from the entrance to the polling room. (Tr. 432-438; Bd. 2.) At this juncture, one path down
the hallway leads to an employee entrance to the back of the house of the Employer’s property.
Another path leads down another hallway and another path leads to conference rooms and
restrooms. On this record, | find that the no-electioneering area extended to the hallway
immediately next to the entrance to the polling room.

The Employer does not contend that any individual engaged in any electioneering at or
near the polling area, specifically in the hallway adjacent to the polling room. Indeed, there is no
evidence that any individual engaged in electioneering. Rather, the Employer alleges that
Petitioner’s agents, specifically committee leaders, patrolled the hallway creating an intimidating
physical presence around the polling room. In support of its objection, the Employer relies on the
testimony of four witnesses as discussed below.

Employer observer Cristina Herescu initially testified she saw team members walking
past the polling room and, in doing so, looked inside. (Tr. 64-66.) In cross-examination,
however, she specifically testified that at both morning voting sessions, she observed at least four
or five team members on separate occasions walk back and forth down the hallway. (Tr. 128-
130.) Beyond walking down past the polling room’s doors and looking inside the polling room,
these team members did not engage in any other conduct. (Tr. 130; Tr. 161-162.) No evidence
was presented as to how much time elapsed between the first time Cristina Herescu saw a team
member walk past the polling room and the second time she saw that same team member walk
past the polling room in the opposite direction. She did not identify whether these team members
were committee leaders or wore committee leader buttons.

Employer’s observer Marshall Tresaugue testified that he witnessed team members
“patrol” the hallway in the mid-morning/afternoon voting session on the first day of the election.
(Tr. 448-449.) He initially testified that he was not sure whether these team members were pro-
union employees, but in cross-examination, he contradicted himself and asserted that they were
pro-union employees. (Tr. 448-449; Tr. 462-463.) In explaining what he saw, Mitchell
Tresaugue testified that team members were simply walking back and forth down the hallway
and looking inside the polling room as they walked by. (Tr. 449; 464-465.) He testified that none
of these team members stopped in front of the polling room’s doors. Although he testified that he
witnessed team members walk down the hallway, he recognized two team members as being
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pro-Petitioner employees because they previously talked to him about joining the union. (Tr.
463-464.) Beyond walking past the hallway, these team members did not engage in other
conduct. (Tr. 464-465.) Furthermore, Marshall Tresaugue did not identify whether these team
members were committee leaders or wore committee leader buttons.

Employer observer Dale Shaw testified that on two or three separate occasions, a Board
agent told an individual to step away from the entrance of the polling room’s doors. (Tr. 353; Tr.
367.) The individuals complied with the Board agent’s instruction. No testimony was elicited as
to whether these individuals were team members or committee leaders.

Employer observer Tim Williams testified that, during the final voting session, he
witnessed about ten team members on separate occasions walk down the hallway past the polling
room’s doors and, in doing so, looking inside. (Tr. 530-532; Tr. 538-540.) He saw these team
members walk down the hallway only once; that is, they did not walk back down the hallway in
the opposite direction passing by the polling room’s doors a second time. (Tr. 532.) Beyond
walking by the polling room and looking inside, these team members did not engage in any other
conduct. (Tr. 539-540.)

B. Board Law and Recommendation

The record does not establish the identities of any of the alleged patrollers. Nevertheless,
the Employer argues that the unidentified patrollers were committee leaders and that they
engaged in such conduct to monitor and ascertain whether team members had voted. (ER Br. 9.)
In doing so, the Employer argues, the Petitioner created the impression that the team members’
decision to vote was under surveillance by Petitioner’s agents, thereby interfering with their
Section 7 rights. (ER. Br. 9.) On the other hand, the Petitioner argues that the Employer failed to
prove the unidentified patrollers were in fact Petitioner’s agents, let alone anyone whose conduct
could be attributable to the Petitioner. And | agree.

The evidence is insufficient to establish the identities of the alleged patrollers.
Furthermore, the evidence is insufficient to establish that the alleged patrollers were in fact
committee leaders. Rather, the record shows that the alleged patrollers were team members,
whose conduct | cannot attribute to the Petitioner. Accordingly, consistent with the witnesses’
testimony, these “patrollers” were team members whose union sentiments are generally unknown
with the exception of the two team members whom Marshall Tresaugue recognized as pro-
Petitioner employees. Because there is insufficient evidence to establish that the alleged
patrollers were the Petitioner’s agents, | overrule Employer Objection 6.

Assuming, without finding, that the alleged patrollers were committee leaders and/or pro-
Petitioner employees, | would nevertheless find that the committee leaders did not engage in
objectionable conduct. Because | have determined that the committee leaders are not general
agents of the Petitioner, | will apply the standard for third-party misconduct to the committee
leaders’ conduct here. Here, the record shows that the committee leaders simply walk to and fro
the hallway past the polling room and, in doing so, looked inside. This conduct alone is
insufficient to establish that it was so aggravated as to create a general atmosphere of fear and
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reprisal rendering a free election impossible. Westwood Horizon, 270 NLRB at 803. This is so
considering that no single alleged committee leader maintained a continued presence in or near
the polling room or engaged in any conduct other than looking inside the room as they walked
by. Cf. Performance Measurements Co., Inc., 148 NLRB 1657, 1659 (1964) (holding that an
employer engaged in objectionable surveillance by the president’s “continued presence” near the
polling area); Electric Hose & Rubber Co., 262 NLRB 186, 216 (1982) (“Walking past the
polling area without stopping, cannot, standing alone, be construed as employer surveillance.”).
For the forgoing reasons, | also overrule Employer Objection 6.

Objection 7: The Union’s Agents Instructed Voters Waiting Outside the Voting Room
Where to Stand and When to Enter the VVoting Room

A. Record Evidence

The record is devoid of any evidence that an admitted agent of the Petitioner, committee
leader, or any team member for the matter instructed voters waiting outside the voting room
where to stand or when to enter the voting room. Moreover, there is no evidence that voters
waited outside the voting room before entering the voting room.

Rather, the record shows that the Board agents were in control of the voting process. For
instance, Cristina Herescu, an Employer’s observer during both morning and evening voting
sessions, testified that four Board agents were present in the polling room. (Tr. 114.) She further
testified that the Board agents directed voters to one of the three observer tables, distributed
ballots to the voters, directed voters to voting booths and instructed voters to deposit their ballots
in the ballot box. (Tr. 114.) Indeed, she testified that a Board agent remained near the observer
tables and that this Board agent assisted the observers with identifying voters or, in some
instances, instructed voters to step back from the observer table. (Tr. 119-122.) Employer’s
observer Roland Vanderburg credibly testified that the Board agents were in control of the voting
process during both morning sessions of the election. (Tr. 401-403.) He, too, testified that there
was a Board agent who greeted voters at the door, another Board agent near the challenge table,
a Board agent directing voters to the appropriate observer table, and other Board agents floating
around the polling room. (Tr. 401-403; Tr. 415-429; Bd. 2.) Marshall Tresaugue, the employer
observer for the afternoon and evening voting sessions on the first day, testified in a similar
fashion. (Tr. 451-474.) Similarly, Tim Williams, the Employer’s observer for the final voting
session, corroborated the foregoing testimony. (Tr. 540-547.)

B. Board Law and Recommendation

The Employer has the burden of establishing that the conduct alleged in Employer
Objection 7 occurred. Because the Employer has not substantiated its objection, Employer
Obijection 7 is overruled.
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Objection 8: The Union’s Agents Maintained a List of Who Had Voted

A. Record Evidence®!

The record does not establish that the Petitioner engaged in objectionable list-keeping at
or near the polls, let alone near the Employer’s property. In this regard, the Employer did not
present any evidence that any organizer, observer, committee leader or team member engaged in
list-keeping or engaged in any conduct that could be interpreted as list-keeping, such as checking
names off a list, at or near the polls. Rather, relying on the testimony of International Union Vice
President Kevin Kline and committee leaders Alejandra Lopez and Osmani Diaz, the Employer
establishes that on the days of the election, the Petitioner kept track of who of its union
supporters had voted, as discussed below.

During the days of the election, the Petitioner reminded its supporters to turn out and
vote. To do so, Kevin Kline testified that Petitioner’s organizers instructed committee leaders to
report to them who on their sign-up sheets had voted. The organizers further instructed
committee leaders to ask those team members if they had voted. The record establishes that the
committee leaders did just that. Indeed, committee leaders Osmani Diaz and Alejandra Lopez
testified that, on the days of the election, they informed organizer Lisa Mitchell who had voted.
(Tr. 268-271; Tr. 580-582; Tr. 718-726.) They did so, however, not in the presence of any other
voter. Similarly, Employer’s observer Cristina Herescu testified that a pro-Petitioner team
member wearing a committee leader button asked her whether she had voted.*? (Tr. 91.) Kevin
Kline further testified that based on the committee leaders’ information, the Petitioner
determined who of its supporters had not yet voted and called them to remind them to do so. (Tr.
720-724.) Kevin Kline testified that this “data,” which for all intents and purposes was an active
list of those who had voted, was stored electronically at the Petitioner’s office and never printed.
(Tr. 724.) No evidence was presented that the committee leaders or any team member knew that
the Petitioner was keeping this “data.”

B. Board Law

In Board cases dealing with objectionable list-keeping, the focus on the inquiry must be
on what voters observed and could reasonably believe. Indeed, in Days Inn Mgmt. Co., 299
NLRB 735, 737 (1992), the Board stated:

It is well settled that the only list of voters that may be maintained in Board-
conducted elections is the official voter eligibility list used to check off the names
of voters as they receive their ballots. The keeping of any other list of individuals
who have voted is prohibited and is grounds in itself for setting aside the election
when it can be shown or inferred from the circumstances that the employees knew

1 As an initial matter, | note that the evidence in support of Employer Objection 8 is related to the evidence in
support of Employer Objection 1. Accordingly, | incorporate the relevant record evidence in Employer Objection 1
to the objection here.

12 The record does not establish when the team member asked Cristina Herescu if she had voted.
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that their names were being recorded. And this is so even when there has been no
showing of actual interference with the voters’ free choice.

(own emphasis added); see also Southland Containers, Inc., 312 NLRB 1087, 1087 (1993)
(refusing to set aside an election where two employees kept a written list of employees of who
was voting ‘Yes’ and ‘No’ but had not shown it to other employees); Cerock Wire & Cable Grp.,
273 NLRB 1041, 1041 (1984) (holding that union observer did not engage in objectionable list-
keeping) (collecting cases).

C. Recommendation

The record lacks direct evidence that any team member, including the committee leaders
themselves, was aware that the Petitioner kept track of who had voted. Nevertheless, the
Employer argues that the conduct described above created the impression among voters that the
Petitioner, through committee leaders, was both monitoring whether team members had voted
and keeping a list of those who voted. (ER Br. 7.) The Employer further argues that voters were
aware of Petitioner’s list-keeping because: (a) the committee leaders themselves were eligible
voters; (b) the committee leaders openly asked other voters whether they voted; and (c) the
Petitioner used the list to target those who had not voted, thereby creating the impression that the
Petitioner monitored who had voted and who had not. In so doing, the Employer argues, the
Petitioner’s conduct was inherently coercive and unlawful, regardless if any individual
subjectively felt coerced citing Piggly-Wiggly #011, 168 NLRB 792, 792-793 (1967) (sustaining
objection that petitioner representatives engaged in objectionable list-keeping by stationing
themselves in front of each store and admittedly checking off names of voters who entered the
polling area) and Med. Ctr. of Beaver Cnty., Inc., v. NLRB, 716 F.2d 995, 999 (3d Cir. 1983) (ER
Br. 7.) On the other hand, the Petitioner argues that because the Employer has not presented
evidence that employees were aware that the Petitioner was maintaining a list and, under extant
Board law, such conduct is not objectionable citing Cross Pointe Paper Corp., 330 NLRB 658,
622 (2000) (union observer engaged in objectionable list-keeping), Indeck Energy Serv., 316
NLRB 300, 301 (1996) (Board refused to set aside election where there was no evidence that
Petitioner’s observer or representative actually kept a list and that the employees even suspected
that their names were being recorded), Days Inn Mgmt, 299 NLRB at 737 (chief engineer
engaged in objectionable list-keeping by stationing himself at the entrance to the employer’s
property, greeted voters as they entered, took voter’s names, and openly crossed them off his list
of potential voters, and then directed them to the elevator to the polling area), and other cases.
(Pet. Br. 8-9.)

On this record, 1 do not find that the circumstances created a reasonable belief among
team members and committee leaders that the Petitioner was engaging in objectionable list-
keeping or even keeping a list for that matter. Foremost, | note that the cases cited above are
inapposite to the facts here because those cases involve allegations that either a party agent or
other individuals engaged in objectionable list-keeping at or near the polls. In this matter, there
is no evidence that the Petitioner’s organizers, committee leaders or any individual engaged in
list-keeping at or near the polls. Nevertheless, the Employer established that on the days of the
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election the Petitioner kept an electronic list of those who had voted based on the information
reported by the committee leaders. The Employer contends that the circumstances here warrant a
finding that team members reasonably believed that the Petitioner was keeping such a list
because the committee leaders themselves were voters, the committee leaders asked other
employees whether they had voted, and the Petitioner targeted the voters who had not to remind
them to vote. However, | disagree because there is no evidence that any of the team members
and committee leaders had the slightest suspicion that the Petitioner was engaging in such list-
keeping. In so finding, | note that the organizers’ instructions to the committee leaders, as
explained by International Union Vice President Kevin Kline and committee leaders Alejandra
Lopez and Osmani Diaz, lack the slightest reference to soliciting who had voted for the purposes
of maintaining said list. Moreover, when the committee leaders themselves asked other team
members if they had voted, there was no mention of a list, let alone a statement that the
committee leaders wanted this information to report it to the Petitioner.

Rather, the circumstances suggest that team members and the committee leaders
themselves had a reasonable belief that on the days of the election, the Petitioner was engaging
in electioneering away from the polls. More specifically, the Petitioner was urging its union
supporters to turn out and vote for representation by the Petitioner. This is so considering that the
team members who were targeted by the Petitioner’s organizers and committee leaders were
team members who had previously expressed union support. And because the Employer did not
present evidence that the Petitioner’s organizers or the committee leaders themselves engaged in
any coercive or threatening conduct when they asked team members if they had voted or when
they reminded them to vote, | find that the foregoing conduct amounted to unobjectionable
electioneering away from the polls. Cf. Comcast Cablevision of New Haven, Inc., 325 NLRB
833, 833 fn. 2, 838 (1998) (Board adopted hearing officer’s finding that union did not engage in
objectionable conduct by simply and briefly urging voters to vote for the union as they entered
and left the facility on election day); see also Boston Insulated Wire, 259 NLRB 1118, 1118-19
(1982).

Because the Employer failed to prove that team members and committee leaders
themselves knew that the Petitioner kept a list of those who had voted, in accordance with the
aforementioned Board cases, | overrule Employer Objection 8.

Objection 9: Voters Openly Carried Cell Phones into the Voting Room and Voting Booths
and the Board Agents Failed to Instruct VVoters That Use of Such Devices
Was Restricted

The Employer’s objection is two-fold. First, the Employer objects to voters having
openly carried cell phones into the polling room and voting booths. Second, the Employer
contends that the Board agents failed to instruct voters that use of such devices was restricted.

A. Record Evidence

The Employer presented evidence that some voters entered the voting room and voting
booths with their cell phones in hand. Employer’s observers Cristina Herescu and Marshall
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Tresaugue primarily testified in support of this objection. (Tr. 114-116; Tr. 445; Tr. 482.) No
evidence was elicited regarding how many voters out of the approximately 733 who cast a ballot
entered the voting room or voting booths with a cell phone or other mobile device in hand. And
other than openly carrying their cell phones, no evidence was presented that any of the voters
used his or her mobile device to take pictures, record, answer a call, or type while in the voting
room, either in the presence of or in the absence of other voters.

The Employer further alleges the Board agents failed to instruct voters that use of such
devices was restricted. However, two Employer’s observers refuted this allegation. First, Cristina
Herescu credibly testified that Board agents told voters to enter the voting booths without their
phones in hand, and that at other times, Board agents instructed voters to put their phones in their
pockets. (Tr. 115-116.) As she was an Employer observer for four out of the six voting sessions
(both morning and evening sessions), | conclude that the Board agents instructed voters to put
their cell phones away throughout both days of the election. The second witness, Marshall
Tresaugue, similarly testified that the Board agents instructed voters to put their cell phones
away, albeit only during the evening session when he acted as an observer. (Tr. 445.)

B. Board Law and Recommendation

I overrule Employer Objection 9 to the extent that the objection alleges that the aforesaid
voters engaged in objectionable conduct. The record does not establish a single instance when a
voter used his or her cell phone or other mobile device while in the polling area. Consequently, |
do not find that the mere open possession of a cell phone or other mobile device, standing alone,
created “a general atmosphere of fear and reprisal rendering a free election impossible.”
Westwood Horizons, 270 NLRB at 803.

Contrary to the Employer’s objection, the record establishes that Board agents did not fail
to instruct voters to put their phones or other mobile devices away. Accordingly, Employer
Objection 9 is unsubstantiated and it is, therefore, overruled.

Objection 10: On at Least Two Occasions, Voters Lingered and Conversed Near the Ballot
Box and/or Beverage Station

A. Record Evidence

The Employer did not present evidence that voters lingered near the ballot box. However,
it did present evidence that on two separate occasions a pair of voters grabbed beverages from
the beverage table located at the back of the voting room. The beverage table was stationed at the
opposite end of where the ballot box was placed. (Tr. 109-113; Tr. 415-424; Pet. 1; Bd. 2.) The
Employer’s objection relies on the testimonies of Employer’s observers Roland Vanderburg and
Marshall Tresaugue. Each testified to one instance related to this objection.

First, Roland VVanderburg testified that he witnessed two voters grab a beverage from the

beverage station. (Tr. 396.) No testimony was elicited as to which of the morning sessions did
this matter occurred at, let alone any evidence regarding how long these voters remained at the
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beverage station. No evidence was presented that the pair of voters did anything other than grab
a beverage. The record was not clear whether or not there were any other voters present when the
pair grabbed a beverage from the beverage station. Roland Vanderburg also testified about what
kinds of beverages were available at the beverage station. In this regard, he said that coffee, hot
water, tea bags, soda, paper cups and ice were placed on the table. (Tr. 423.)

Second, Marshall Tresaugue testified that he witnessed a pair of voters, who already cast
a ballot, stand at the beverage station for about five minutes preparing their beverages. (Tr. 475-
477.) 1 did not find the witness particularly credible on this point.** He further testified that the
pair of voters conversed in Spanish while they prepared their beverages. (Tr. 476.) However, the
witness could not recount the nature of the voters’ conversation. The evidence established that
these voters did not engage in any conduct other than talking while preparing their beverages.
(Tr. 492.) Moreover, the record is not clear as to whether there were other voters present in the
room when the pair prepared their beverages.

B. Board Law and Recommendation

Employer Objection 10 is without merit. The Employer argues that in the two instances
when a pair of voters stood by the beverage station and prepared or grabbed beverages, the
voters’ presence created the impression amongst other voters that their voting activities were
being monitored. Contrary to the Employer, I do not find that the foregoing conduct created an
objectionable impression of surveillance in the absence of evidence that: (1) other voters were
present in the voting room during both instances; (2) that both pair of voters maintained a
continued presence beyond the time necessary to grab a beverage or prepare a beverage (e.g.,
coffee or tea); or (3) that the foregoing voters did anything other than converse while preparing
their beverages. Additionally, the Employer does not allege, nor has it presented evidence, that
both pairs of voters were committee leaders or putative agents of the Petitioner. Accordingly,
under the standard for third-party misconduct, I find that the voters’ conduct, without more, did
not create “a general atmosphere of fear and reprisal rendering a free election impossible.”
Westwood Horizons, 270 NLRB at 803. In light of the aforementioned reasons, Employer
Objection 10 is overruled.

3 Relevant portions of Marshall Tresaugue’s testimony were rather conclusory, speculative, inconsistent and
bombastic. For example, in cross-examination, when asked how long the two voters stood by the beverage table, he
said “five to ten minutes maybe.” (Tr. 476.) Given the apparent uncertainty of his response, when asked again to
confirm whether the voters stood at the table for five minutes or ten minutes, he said, “I don’t wear a watch either,”
again evincing, as it was apparent in the witness’s demeanor, that he was guessing as to how long the voters
remained at the beverage table. (Tr. 477.) Further along this line of questioning, the witness became agitated with
proper examination into the reliability and confidence of the witnesses” own memory. As a result, he un-assuredly
testified it took the voters five minutes to prepare their beverages. (Tr. 477-478.) (“Let’s say 5 so you can get off the
question.”) See also footnote 10, supra, and footnotes 14-16, infra. Consequently, I do not credit the witness that the
pair of voters remained near the beverage station for five minutes.
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To the extent Employer Objection 10 attributes culpability to the Board agents, | find that
the Board agents did not engage in objectionable conduct under the relevant standard. On this
record, | do not find that the Board agents either destroyed the confidence in the Board’s election
processes or cast doubt to the fairness and validity of this election by allowing four out of
approximately 733 voters to take a beverage from or prepare a beverage at the beverage station.
Polymers, 174 NLRB at 282; Sonoma Health Care, 342 NLRB at 933. In so concluding, | note
that the beverage station was at the back of the voting room and away from the ballot box; that
there was insufficient evidence to show that these voters maintained a continued presence near
the beverage station; that the voters did not engage in any misconduct; and that the record
reflects that the Board agents were in control of the voting process at all times. See Record
Evidence in Employer Objections 7, 9 and 11. For the foregoing reasons, | overrule Employer
Objection 10 to the extent it also alleges that the Board agents engaged in objectionable conduct.

Objection 11: An Appropriate Flow of Voters Was Not Maintained, Resulting in Rushed
and Unreliable Verifications of VVoter Eligibility

A. Record Evidence

It is undisputed that there were three observer tables in the voting room during all voting
sessions. It is further undisputed that there were three sets of a union observer and employer
observer at each table. During direct examination, the Employer asked employer-observer
witnesses to describe the flow of voters entering the voting room. As | discuss in detail below,
many of the witnesses described instances when voters either became impatient during the voting
process or began pointing to their names on the voter list. No testimony was elicited as to
whether or not the Employer’s observers, or any other observer for that matter, were unable to
verify a voter’s eligibility, unable to check names off the voter list, or otherwise faced difficulties
performing their duties as an observer.

Cristina Herescu, an Employer observer for four out of six voting sessions, testified that
sometimes voter traffic into the voting room ebbed and flowed. (Tr. 61.) She testified that there
were ten voters in the room when it was the busiest, typically during the middle of the voting
session. (Tr. 118.) She also described three instances when voters became impatient with her
when she tried to find their names on the voter list; more specifically, she said that the voters
pointed or searched for their names on the voter list. (Tr. 61; Tr. 121.) She asserted that these
voters were able to see who else’s name had been checked off (i.e., who else had voted). (Tr. 61-
62.) Cristina Herescu testified that a Board agent was present at or near the observer table
throughout the polling sessions. (Tr. 119-120.) She also testified that the Board agent instructed
voters who touched the voter list to stop doing so or directed voters to step back from the
observer table. (Tr. 122.) Cristina Herescu did not testify that she was unable to verify a voter’s
eligibility; rather, she testified that once voters identified themselves by name, she searched for
their names on the list and checked their names off the voter list. And in these instances she
could not find the voter’s name on the voter list, the voter presented identification to the Board
agent. (Tr. 119.)
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Roland Vanderburg, an Employer’s observer during both morning voting sessions,
testified that the flow of voters was sporadic. (Tr. 394.) Consistent with Cristina Herescu’s
testimony, he testified that the greatest number of voters in the room was seven to eight, typically
during the middle of the session. (Tr. 403-404.) He, too, described instances when voters became
impatient and leaned over the observer table and pointed to their name on the voter list. (Tr. 395;
Tr. 404-406.) He described two other instances when voters, who did not check in at his table,
became impatient or, as to what he described, annoyed or disturbed with the voting process. (Tr.
397-398.) Roland Vanderburg did not testify that he was unable to verify a voter’s eligibility.
Instead, his testimony establishes that he was able to do so. In this regard, he testified that he
checked names off the voter list as each voter identified himself or herself at his table. (Tr. 395-
396.)

Employer observer Dale Shaw testified that the flow of voters during both evening
sessions of the election was steady. (Tr. 351-352; Tr. 359-360.) He recalled two instances, one at
each voting session, where both he and the union observer had trouble finding a voter’s name, so
the voter pointed to his or her name on the voter list. (Tr. 352; Tr. 360-364.) And on both
occasions, he, the union observer and the Board agent told the voter not to touch the voter list.
(Tr. 361-364.) Dale Shaw testified that thereafter, he and the union observer found the voter’s
name and checked it off. (Tr. 362.) No testimony was elicited from Dale Shaw as to whether or
not he was unable to verify a voter’s eligibility or otherwise unable to perform the observer’s
duties.

Employer observer Marshall Tresaugue testified that the flow of voters was sporadic
during both mid-afternoon and evening sessions on the first day of the election. (Tr. 441.) He
testified that the Board agents processed voters quickly. For instance, he testified that when
voters arrived at the polling room’s doors, a Board agent asked them for their last names and
then directed the voters to one of the three observer tables. From then on, the voters identified
themselves to the observers by name, the observers checked their names off the list, and then
another Board agent handed the voter a ballot. (Tr. 472-473.) No testimony was elicited from the
witness as to whether or not he was unable to carry out the observer’s duties or verify a voter’s
eligibility due to the flow of voters.

Marshall Tresaugue also testified to instances when voters became impatient. (Tr. 442.)
In this regard, he said that there were times when a voter, who had more than one last name,
leaned over the table to help the observers search for his or her name on the voter list.** (Tr.
442.) He further testified that there were several instances, specifically about 20 or 30, when
voters who pointed to the voter list also commented that they knew some of the voters on the list,

 In cross-examination, he testified that he witnessed at least 50 voters point to their names on the voter list. (Tr.
486.) | do not credit this testimony because the circumstances show that he guessed and was not sure about his
testimony. In particular, when he was asked how many voters pointed to their names on the voter list, he initially
said, “I don’t know. I didn’t count,” and when asked for an approximation he said, “Fifty maybe.” (Tr. 486.) The
witness’s wavering demeanor during this point in cross-examination is wholly inconsistent with what the witness
later on said, “I count everything.” (Tr. 489.)
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e.g., “l know that guy,” or “That’s my buddy.”*® (Tr. 442-443; Tr. 451-454.) He also said that a
Board agent was near his table when this occurred and instructed the voters to step back and
refrain from leaning over the observer table. (Tr. 451-454; Tr. 479.)

Employer’s observer Anthony Rios testified that the flow of voters was mild in the mid-
morning/afternoon session on the second day of the election. (Tr. 506.) He credibly testified that
there were two or three voters in the voting room every 15-20 minutes. (Tr. 506-510.) He further
testified that he was able to carry out his observer’s duties, including verifying a voter’s
eligibility along with his union observer counterpart. He, too, recalled two instances when he and
the union observer could not quickly find a voter’s name on the voter list, so the voter reached
over the table to help them locate his or her name. (Tr. 507; Tr. 516.) In those instances, other
voters’ names had already been checked off. (Tr. 507.) Also, in those instances, the Board agent
directed the voters to step back from the table. (Tr. 516.)

Tim Williams, an Employer’s observer on the final voting session, testified that a few
voters entered the polling room one at a time. (Tr. 526.) He did not see any voters touch the voter
list. (Tr. 528.) He said that some voters showed their Employer-issued identification to verify
their eligibility. (Tr. 549-552.)

In all the foregoing instances when voters became impatient, the Employer did not prove,
nor does the Employer allege, that these voters recorded or kept of list of whose names were
checked off the voter list. Moreover, in all the foregoing instances, the evidence does not
establish that the impatient voters were committee leaders or any putative agent of the Petitioner.

B. Board Law and Recommendation

As an initial matter, | note that the voting procedure employed by the Board agents was
fair, appropriate and conformed to the NLRB Case-handling Manual. In this regard, Section
11322.1 of the NLRB Case-handling Manual, Part Two, Representation Proceedings (January
2017) states that:

The approaching voters, who should by that time have formed a line, should be
asked to call out their names, last names first, as they reach the table. They may
also be asked for other identifying information, as necessary. . . . Once a voter’s
name has been located on the eligibility list, all observers are satisfied as to the
voter’s identity and no one questions his/her voting status, each observer at the
checking table should make a mark beside the name. . . . Once a voter has been

15| do not credit the witness when he said that there were 20 or 30 instances when a voter pointed to the voter list
and made the aforesaid remarks. In so doing, | note that, during this point in cross-examination, the witness
expressed a lack of confidence in his own memory (e.g., “It happened on several. . . . I’m not that smart, all right? |
can’t count that high”). (Tr. 452-454.) And when he was impeached with his own statement, the witness became
agitated and defensive toward the examiner (e.g., “l can count as high as you need me to . . ..”). (Tr. 453.) Thus,
when | asked him to quantify how many times he witnessed the foregoing conduct, he un-assuredly testified to 20 or
30 instances to, in my view, placate the cross-examiner and move on from that line of questioning. (Tr. 454.)(“It
happened more than — it probably happened 20, 30 times. A lot going on at the time. . . .”)
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identified and checked off, the observers . . . should indicate this to the Board
agent, who will then hand a ballot to the voter.

Following the aforesaid guidelines, the record establishes that a Board agent greeted voters at the
entrance, asked for their names and then directed the voter to one of three observer tables. At the
observers table, the voters lined up and approached an observer table where the voters identified
themselves by name. Upon doing so, both observers searched for the voters’ names on the voter
list and confirmed the eligibility of the voter by checking their name off the list. Once the
observers confirmed the eligibility of the voter, a Board agent handed the voters a ballot and then
another Board agent directed the voters to one of the voting booths. It was under this procedure
that the Board agents processed about 733 voters throughout 18 hours of polling over the course
of two days.

In light of the voting procedure employed, the Employer has failed to establish that the
flow of voters entering the voting room to vote was either inappropriate or resulted in unreliable
verification of voter eligibility. Foremost, | note that the Board agents cannot control the flow of
voters entering the polling room absent some agreed-upon voter release schedule. Nevertheless,
the Employer’s observers testified that the flow of voters was sporadic and, at most, there were
ten voters in the voting room voting. Despite this sporadic flow of voters, there was no evidence
that any of the observers were unable to identify voters or determine a voter’s eligibility. Indeed,
none of the Employer’s observers testified that they themselves were unable to identify the
voter’s eligibility because of the flow of voters, especially during the circumstances when some
voters got impatient with the voting process by pointing to their names on the voter list.

The Employer failed to substantiate its objection that observers were unable to verify the
eligibility of voters because of the flow of voters. Moreover, the Employer has failed to establish
that the Board agents engaged in any irregularity during the voting process resulting in unreliable
verifications of voters’ eligibility. Accordingly, Employer Objection 11 is overruled.

Objection 12: A Union Observer Was Permitted to Serve as an Observer After Having
Asked a Board Agent to Read the Ballot to Her, Indicating that the
Purported Observer was llliterate or Suffered Vision Problems

A. Record Evidence

The Employer presented one witness in support of its final objection, Employer’s
observer Marshall Tresaugue.

Marshall Tresaugue asserted that one of the Petitioner’s observers was illiterate. In this
regard, he described a conversation he witnessed between a female voter, who had a ballot in
hand, and a Board agent that occurred during the evening session on the first day of the election.
(Tr. 440.) He saw the voter hand her ballot to the Board agent and then heard them strike up a
conversation in Spanish. Marshall Tresaugue admitted that he does not understand Spanish;
consequently, he did not know what the voter or the Board agent said. (Tr. 457.) Nevertheless,
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Marshall Tresaugue testified that Board agent read the ballot to the voter because she could not
read. (Tr. 458.) He testified that the voter could not read because his union observer counterpart
told him s0.%® (Tr. 458.) This fact alone is not the basis of the objection, however. Marshall
Tresaugue further testified that because he was an alternate observer, he was in the polling room
the following day before the polls opened. (Tr. 459-460.) While there, he recognized the
purported illiterate voter in the polling room, who was there to serve as a union observer. (Tr.
459-460.) And relying solely on what his union counterpart had told him the previous day about
this voter, Marshall Tresaugue voiced his concern to the Employer’s attorney that one of the
Petitioner’s observer was illiterate. (Tr. 459.)

The identity of the purported illiterate observer remains unknown. The Employer did not
call the union observer in question or that observer’s Employer counterpart. The Employer did
not present evidence this purported illiterate union observer engaged in any misconduct during
the second day of the election. Moreover, there is no allegation or evidence that this purported
illiterate union observer, or any observer for that matter, was unable to perform the duties of an
observer.

B. Board Law and Recommendation

The record establishes that the Employer’s objection rests solely on hearsay evidence and
speculation. Because the evidence presented lacks any probative value, Employer Objection 12 is
unsubstantiated and is, therefore, overruled.

VII. CONCLUSION

I recommend that the Employer’s objections be overruled in their entirety.” The
Employer has failed to establish that its objections to the election held on November 8 and 9

18 In cross-examination, it was evident that Marshall Tresaugue could not testify about what the Board agent or the
voter said because they conversed in Spanish. When asked if he was guessing that the Board agent read the ballot to
the voter, Marshall Tresaugue confirmed that he based his assertion solely on hearsay, which lacks any probative
value. (Tr. 458.) (“My union observer | worked with said she does not . . . know how to read . . . . | got to base it on
what I’ve been told.”)

17 At the hearing, the Employer requested and submitted an offer of proof that I consider Petitioner’s pre-petition
conduct not only to decide the merits of the objections themselves but also to determine scope of the remedy should
I recommend that the election be set aside. (ER Br. 5; ER RD Ltr. 1-6; Tr. 38-45.) | rejected the Employer’s request
and offer of proof finding that it was irrelevant to the objections set for hearing. In this regard, | granted the
Petitioner’s petition to revoke, in part, Employer’s subpoena duces tecum no. B-1-Z1SXBX served on the
Petitioner’s Custodian of Records. (Tr. 38-45.) More specifically, | granted the Petitioner’s petition to revoke
subpoena request numbers 8-10, which collectively sought the production of the Petitioner’s communications with
third parties regarding Station Casinos since January 1, 2015 to the present. I did so finding that the information
sought did not relate to the subject matters under investigation in this hearing. (Tr. 38-45.) Similarly, | declined to
hear testimony from the Employer’s Vice President of Operations for Station Casinos, whom, based on the
Employer’s offer of proof, would have testified to the Petitioner’s pre-petition conduct for the purposes of
determining the remedy in the event | decided to set aside the election. | declined to hear this testimony determining
that the testimony did not relate to the subject matters under investigation in this hearing. (Tr. 676-680.) Because |
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reasonably tended to interfere with employee free choice. Therefore, | recommend that an
appropriate certification issue.

Vill. APPEAL PROCEDURE

Pursuant to Section 102.69(c)(1)(iii) of the Board’s Rules and Regulations, any party may
file exceptions to this Report, with a supporting brief if desired, with the Regional Director of
Region 27 by February 23, 2018. A copy of such exceptions, together with a copy of any brief
filed, shall immediately be served on the other parties and a statement of service filed with the
Regional Director.

Exceptions may be E-Filed through the Agency’s website but may not be filed by
facsimile. To E-File the request for review, go to www.nlrb.gov, select E-File Documents, enter
the NLRB Case Number, and follow the detailed instructions. If not E-Filed, the exceptions
should be addressed to the Regional Director, National Labor Relations Board, Byron G. Rogers
Federal Building, 1961 Stout Street, Suite 13-103, Denver, CO 80294.

Pursuant to Sections 102.111 — 102.114 of the Board’s Rules, exceptions and any
supporting brief must be received by the Regional Director by close of business 5:00 p.m.
Mountain Time on the due date. If E-Filed, it will be considered timely if the transmission of
the entire document through the Agency’s website is accomplished by no later than 11:59 p.m.
Eastern Time on the due date.

Within 7 days from the last date on which exceptions and any supporting brief may be
filed, or such further time as the Regional Director may allow, a party opposing the exceptions
may file an answering brief with the Regional Director. An original and one copy shall be
submitted. A copy of such answering brief shall immediately be served on the other parties and
a statement of service filed with the Regional Director.

Dated: February 9, 2018 e
T
|V 2 //// ’\
e %\%__‘

/oL

José R. Rojas
Hearing Officer

have overruled the Employer’s objections in their entirety, there is no need to consider such evidence for the
purposes presented by the Employer.
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~ UNITED STATES OF AMERICA
BEFORE THE-NATIONAL LABOR RELATIONS BOARD
REGION 27

STATION GVR ACQUISITION, LLC D/B/A
GREEN VALLEY RANCH RESORT SPA CASINO

Employer
and Case 28-RC-208266

LOCAL JOINT EXECUTIVE BOARD
OF LAS VEGAS AFFILIATED WITH
UNITE HERE INTERNATIONAL UNION

Petitioner

DECISION AND
CERTIFICATION OF REPRESENTATIVE

Pursuant to a Stipulated Election Agreement, an election was conducted on November 8
and 9, 2017 in a unit of certain of the Employer’s hotel, resort, and casino employees (“team
members™).! The tally of ballots showed that of the approximately 833 eligible voters, 571 cast
ballots for the Local Joint Executive Board of Las Vegas Affiliated with United Here
International Union (“Petitioner” or “Union”), and 156 cast ballots against representation. There
were 3 challenged ballots. Therefore, Petitioner received a majority of the votes.

On November 14, 2017, the Employer timely filed twelve objections to conduct affecting
the election. The Regional Director for Region 28 ordered that a hearing be conducted to give
the parties an opportunity to present evidence regarding the objections. On November 30, 2017,
the case was transferred to Region 27. Pursuant to Region 28’s Order Directing Hearing on
Objections, and subsequent Order Rescheduling hearing, a six-day hearing was conducted in
December 2017 in Las Vegas, Nevada before a designated Hearing Officer from Region 27. On

! Including all regular full-time and regular part-time and regular on-call Banquet Bartenders, Banquet Porters,
Banquet Servers, Bar/Beverage Porters, Bartenders, Bell Captains, Bell Persons, Beverage Servers, Bus Persons,
Concession Workers, Catering Beverage Porters, Cooks, Cook's Helpers, Counter Attendants, Food Servers,
Gourmet Hosts/Cashiers, Host/Cashiers, IM Porters, Kitchen Runners, Kitchen Workers, Lead Banquet Porters,
Lead Counter Attendants, Lucky VIP Attendants, Lucky VIP Bartenders, Pantry Workers, Pantry Workers 11,
Resort Guest Room Attendants, Resort Housepersons, Resort Steakhouse Cooks, Resort Suite Guest Room
Attendants, Room Runners, Service Bartenders, Sprinters, Status Board Operators, Steakhouse Captains, Stove
Persons, Sushi Cooks, Team Member Dining Room Attendants, Turndown Guest Room Attendants, Utility Porters,
VIP Attendants, VIP Bartenders, VIP Lounge Bartenders, VIP Servers employed by the Employer at Green Valley
Ranch Resort Spa Casino; but excluding all other employees, including all front-desk employees, valet parkers,
gaming employees (dealers, slot attendants, cage cashiers), inspectresses, engineering and maintenance employees,
office clerical employees, confidential employees, and all guards, managers and supervisors as defined by the Act.
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February 9, 2018, the Hearing Officer issued his Report on Objections (Report) in which he
recommended overruling the objections in their entirety.

The Employer timely filed thirty exceptions to the Hearing Officer’s recommendations.
In its exceptions, the Employer contends that the Hearing Officer erred by:

1)
2)

3)
4)

3)

6)
7

8)

9
10)

11)

12)
13)

14)

15)

16)

concluding that the Employer failed to meet its burden of establishing objectionable
conduct which affected the results of the election (Report p. 2);

concluding that there was “no evidence that any of the committee leaders or other
employees or individuals engaged in any misconduct at or near the polls.” (Report
p- 2);

concluding that the evidence failed to establish the employees knew or would
reasonably believe that the Petitioner was keeping a list of who had voted (Report
p-2);

refusing to consider testimony concerning pre-petition conduct that gave “meaning
and dimension” to the Petitioner’s post-petition objectionable conduct. (Report p. 9,
fn. 6);

concluding that the “Employer sought to litigate the showing of interest.” (Report
p. 9, fn. 6);

concluding that the record failed to establish that team members knew or reasonably
believed that their responses to Committee Leaders regarding when they intended to
vote would be shared with the Petitioner (Report p. 12.);

revoking the Employér’s subpoena duces tecum seeking information that would:
have revealed the identity of Petitioner’s Committee Leaders thereby denying the
Employer due process. (Report p. 12, fn. 7);

concluding that the Petitioner’s “get-out-the-vote campaign, including its use of
sign-up sheets” was unobjectionable polling of sentiments (Report, p. 13);

giving dispositive weight to the Union’s stated motive ofits “get-out-the-vote”
campaign and sign-up sheets, rather than considering the objective effect on unit
employees;

concluding that the “get-out-the-vote campaign, coupled with its use of the sign-up
sheets, amount to nothing more than non-coercive pre-election polling permitted
under the Act” (Report p. 13-14);

disregarding the testimony of a witness that she was “told” to fill out the sign-up
sheet. (Report p. 14, fn. 8);

overruling Employer’s Objection 1 (Report p. 15);

crediting the testimony of an employee as to the circumstances under which she
escorted employees to the polls (Report p. 17);

concluding that the individuals who “escorted” employees. to the polls were not
Petitioner’s Organizers or Committee Leaders (Report p. 18);

failing to consider the “escorting” of employees to the polls in the context of the
Petitioner’s “campaign of surveillance and tracking of employees’ voting activitieés”
(Report '

p. 18);

overruling Employer’s Objections Nos. 2-3 (Report p. 18);
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17)
18)
19)
20)

21)

22)
23)

24)

25)

26)

27)

28)

29)

30)

concluding that the individuals “patrolling” the hallway were not Petitioner’s
Organizers or Committee Leaders (Report p. 22);

failing to consider the “patrolling” in the context of Petitioner’s “campaign of
surveillance and tracking of employees’ voting activities” (Report p. 22);
overruling Employer’s Objection 6 (Report p. 23);

concluding that there was no evidence presented that Committee Leaders or other
employees knew the Petitioner was keeping track of who had voted (Report p. 24-
25);

concluding that the Petitioner’s conduct would not create “reasonable.belief among
team members and committee leaders that the Petitioner was engaging in
objectionable list-keeping or even keeping a list for that matter” (Report p. 25);
concluding that list-keeping is objectionable only near the polls (Report p. 25);
concluding that bargaining unit employees and Committee Leaders would have a
reasonable belief that the purpose of the information was to engage in
electioneering away from the polls (Report p. 26);

disregarding the testimony of two employees that they knew that fellow Committee
Leaders were aware that the Petitioner was keeping a list of who had voted (Report
p. 25-26);

focusing exclusively on whether employees would be aware of the Petitioner’s act
of creating a list, rather than whether they would know or reasonably believe that
the Petitioner was “monitoring and tracking” whether they had voted (Report p. 26);
failing to consider whether the “oral lists” of those who had voted and which were
provided to the Petitioner were, themselves, objectionable “lists” (Report p. 26);
considering the Petitioner’s purported intent for seeking information about who had
voted, rather than the objective impression it would create on employees (Report p.
26);

concluding that the Petitioner did not engage in objectionable list keeping and
overruling Objection 8 (Report p. 26);

concluding that Petitioner’s questioning of employees on whether they had voted
was not coercive or threatening because of failing to consider pre-petition conduct
that gave context and meaning to the Petitioner’ questioning of employees about
their voting (Report p. 26); and

concluding that the Objections should be overruled in their entirety (Report p. 33).

Petitioner timely filed exceptions to the hearing officer’s conclusion that the Committee
Leaders were special agents of the Petitioner with respect to their role in the “get out the vote”
efforts, including soliciting information as to if and when team members would vote or had
voted, and that the Petitioner was therefore responsible for statements made by Committee
Leaders in the course of those solicitations.

‘On March 12, 2018, both parties filed answering briefs in opposition to the other parties’

exceptions.



Station GVR Acquisition, LLC d/b/a
Green Valley Ranch Resort Spa Casino
Case 27-RC-208266

I. INTRODUCTION

I have reviewed the record de novo in light of the exceptions, briefs and answering briefs.
I find that the Hearing Officer’s rulings made at the hearing are free from prejudicial error and
are hereby affirmed. While the Employer has excepted to some of the hearing officer’s
credibility resolutions, the Board’s established policy is not to overrule a hearing officer’s
credibility resolutions unless the clear preponderance of all the relevant evidence convinces the
reviewer that they are incorrect. Stretch-Tex Co., 118 NLRB 1359, 1361 (1957). 1 have
carefully examined the record and find no basis for reversing the Hearing Officer’s credibility
findings.

I have considered the evidence and the arguments presented by the parties and, as

discussed below in detail, I agree with the Hearing Officer that all of the objections should be
overruled. Accordingly, I am issuing a Certification of Representative.

II. SUBPOENA ISSUE

In Employer’s Exception 7 to the Hearing Officer’s report, the Employer asserts that the
Hearing Officer erred in granting petition to revoke Item 1 of subpoena duces tecum (B-1-
Z1SXBX), thereby denying it due process. Specifically, the Employer argues that the hearing
officer’s ruling precluded it from identifying the in-plant organizing committee members
identified as “Committee Leaders,” thereby prejudicing its ability to make a full inquiry into
their election-day conduct, including whether they had engaged in any of the unlawful patrolling
or other alleged objectionable activity.

I find no basis for reversing the Hearing Officer’s subpoena ruling. While the Employer
asserts in its brief in support of its exceptions that the sign-up sheets would have aided it in
identifying the employee Committee Leaders in order to identify “patrollers” as agents of the
Petitioner (Objection 6), such a list of names would have been of little use to support the
testimony of witnesses who did not know the names of individuals who were purportedly seen
“patrolling” at or near the polling area. The record indicated that there was a substantial number
of such employee Committee Leaders. Insofar as the need for the sign-up sheets related to
Objection 6, it would not have been warranted, based on the limited evidence presented in
support of that objection, to call each such employee to testify about their whereabouts during
the election. Moreover, to the extent that the sign-up sheets relate to other objections, the record
contains exemplars of these documents, and Employer had opportunity to examine Committee’
Leaders about the instructions they received about them, and what they did with them, and also
examined team member witnesses about their interactions and conversations with respect to
these documents. Further, the Employer was able to examine the Petitioner’s Vice President
Kevin Kline regarding the creation, uses, and scope of the sign-in sheets generally.

In the absence of an offer of proof or record evidence that employees identified as
Committee Leaders were engaged in specific objectionable conduct, let alone on the Union’s
behalf, I agree with the ruling that the Employer failed to show a need to identify all employees
engaged in protected organizing activities as Committee Leaders. Importantly, the record
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establishes that the subpoenaed sign-up sheets also contain the names of employees who had
signed union authorization cards, and whose confidentiality interests were also at stake.
Therefore, 1 agree with, and affirm, the Hearing Officer’s determination. that in these
circumstances the employees’ “paramount” confidentiality interests in the Section 7 activities
reflected on the subpoenaed documents outweigh the Employer’s purported need for those
documents to identify Committee Leaders. National Telephone Directory Corp., 319 NLRB
420, 421-22 (1995). See also, Trump Ruffin Commercial, LLC, 2016 WL 4036983 (July 28,
2016) (unpublished) (Board affirmed hearing officer’s ruling revoking subpoena request for “any
and all photographs or records” because the materials “could expose employee conduct protected
by Section 7 of the Act that the Employer could not lawfully have photographed itself” and were
“not probative of the Employer’s specific objections to the election.”) Accordingly, I affirm the
Hearing Officer’s rulings relating to the subpoena duces tecum (B-1-Z1SXBX).

1. THE OBJECTIONS

Emplover’s Objections 4, 5, 7, and 9-12

The Hearing Officer recommended overruling Objections 4, 5, 7, and 9-12 in their
entirety. In the absence of any exceptions to any of those findings by ether party, I adopt pro
forma, the Hearing Officer’s recommendations to overrule these seven objections.

Employer’s Objection 1

[Petitioner] prepared “Election Day Sign Up Sheets” containing names and contact
information taken from the list of eligible voters; distributed the Sheets to its agents; and
instructed the agents to direct bargaining unit employees that they must “sign up” to vote
on a specified date and time, and that they must vote “Yes” for the Union. This
interfered with employees’ rights to refrain from voting, was intimidating and coercive,
destroyed the requirement that their vote be in-secret, voluntary, or anonymous, and
demonstrated that the Union was monitoring when they voted.

As to this objection, the evidence established that during the critical period preceding the
election, the Petitioner created and made use of “Election Day Sign Up” sheets. These contained
a list of names and contact information of employees the Petitioner had determined were likely
to vote for the union opposite a grid with the polling dates and times. And as the Hearing
Officer’s Report details, the evidence further shows that Committee Leaders did, at the
Petitioner’s instruction, ask team members on sheets assigned to them whether and when they
intended to vote, and reported this information to union organizers to some extent. The record
revealed no evidence of threats, promises, misrepresentations, or other coercive statements made
by Committee Leaders in the course of these conversations with team members. The Hearing
Officer found that these sign-up sheets amounted to non-coercive and lawful pre-election polling
by Petitioner. The Hearing Officer found no evidence that team members were told that they
“must sign up to vote” or that they “must vote ‘yes’” in the election.

Petitioner’s Exceptions
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In its exceptions, the Petitioner contends that the Hearing Officer erred in finding that the
Committee Leaders should be deemed special agents of the Petitioner for the purposes of
soliciting the information as to whether and when team members intended to vote, or had voted.
The Petitioner therefore takes further exception to being “deemed responsible for representations
or statements made when its committee leaders asked team members on their respective sign-up
sheets when they intended to vote or whether they had voted” under the standard of Davian
Eng’g, Inc.,283 NRLB 803 (1987). (Report p. 13.) However, the Hearing Officer ultimately
found no unlawful representations or statements by Committee Leaders engaged in soliciting
employees about their intentions to vote.

The record and Board law cited by the Hearing Officer support his conclusion that
Committee Leaders were special agents of the Petitioner for the purposes of polling team
members regarding whether or when they intended to vote, and to report that information back to
the Petitioner, using the sign-up sheets created by the Petitioner for that purpose. But as the
Hearing Officer found, and I affirmed, committee leaders made no objectionable statements in
the course of that conduct. Therefore, I do not need to rely on the Hearing Officer’s statements
regarding the potential scope of the Petitioner’s vicarious liability for Committee Leaders’
statements and representations, or determine whether Davian presents the proper standard for
such evaluation. /d. Nor do I need to determine whether any such statements were “in
furtherance of the principal’s interest and within the general scope of authority” under more
general agency principles. Pratt (Corrugated Logistics), 360 NLRB 304, 304 (2014) (cited by
the Employer). Therefore, I affirm the Hearing Officer’s findings and adopt his recommendation
overruling Employer’s Objection 1 without passing on the Hearing Officer’s reliance on Davian.

Employer’s Exceptions

In its exceptions to the Hearing Officer’s findings in connection with Objection 1
(Exceptions 1, 4-6, 8-12 and 30 ?), the Employer asserts that the above activities amounted to
impermissible list-keeping and monitoring of employees that had the tendency to create the
coercive impression among voters that they were required to vote, and that the Petitioner was
monitoring whether they did.

In Exceptions 4 and 5, the Employer challenges the Hearing Officer’s limitation of a
witness’ testimony regarding alleged pre-petition misconduct including coercion in card
solicitation. The Hearing Officer viewed this primarily as an untimely attempt to litigate the
showing of interest and precluded extensive questioning on that issue as being beyond the scope
of the objections and issues set for hearing. The Employer is correct that unlawful pre-petition
misconduct may be considered in order to give “meaning and dimension” to ambiguous post-
petition conduct, Dresser Indus., 242 NLRB 74, 74 (1979), or where it is “sufficiently serious to
have affected the results of the election.” Harborside Healthcare, 343 NLRB 906 (2004). T
have carefully reviewed the Hearing Officer’s ruling as well as the Employer’s offer of proof on
the record and the witness testimony in question. I find the testimony and offer of proof
regarding pre-petition card solicitation involved conduct that was not sufficiently related to

? The Employer’s Exception 30 is a “catch-all” exception to the Hearing Officer’s recommendation to overrule all of
the Objections in their entirety.
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objectionable conduct occurring within the critical period, to have had an ongoing impact on the
election. Therefore, the Hearing Officer properly limited the scope of testimony to factual issues
reasonably related to those objections set for hearing in the Notice of Hearing. See Precision
Products Corp, 319 NLRB 640, 641 (1995) (hearing officer lacked authority to consider an
objection that had been withdrawn and that was therefore not “reasonably encompassed within
the scope of the objections™); lowa Lamb Corp., 275 NLRB 185 (1985) (hearing officer erred by
considering statements and issues “wholly unrelated” to the issues set for hearing).

The Employer asserts in Exception 11 that the Hearing Officer erred in disregarding
testimony by an employee that she was “told” to identify the date and time she was going to
vote, and also “told” to text another team member to find out if they were going to vote. The
‘Employer regards this as evidence that the Committee Leaders coerced employees, including this
employee, into providing this information, and created the impression that the Petitioner was
monitoring their voting. Contrary to the Employer’s assertions, the Hearing Officer did not
disregard this testimony. Rather, he discussed it at some length (Report p.14, fn. 8), taking into
account the brevity of the encounter, the witness’ demeanor in recounting it, and issues with
translation. He found that, unaccompanied by any threats of reprisal, the witness’ conclusory
choice of the word “told,” standing alone, was insufficient to support a finding that the
Committee Leader obtained information from her through coercion. I find no basis to reverse the
Hearing Officer on this point.

The balance of the Employer’s Exceptions regarding the sign-up sheets, (Exceptions 6,
8-10, and 12) pertain to the Hearing Officer’s findings that the Petitioner’s use of the sign-up
sheets in its “get out the vote” activities amounted to permissible pre-election polling by a labor
organization. The Employer contends that gathering such information amounted to harassment
of employees that interfered with employees’ free choice in whether and when to vote. I will
address issues relating to keeping track of who had voted below in connection with Objection 8.
But as to the allegations of harassment and coercion in connection with the pre-election sign-up
sheets, the record and Board law cited by the Hearing Officer support his conclusion that this
conduct amounted to permissible pre-election polling of employees to determine the level of
support the Petitioner enjoyed. J.C. Penny Food Dept., 195 NLRB 921, 921 fn. 4 (1972) (union
polling of eligible voters regarding how they would vote was not objectionable). In this
connection, Board law supports his determination that the fact that responses were documented
and reported to Petitioner to aid in its campaign does not render the polling coercive or unlawful.
Springfield Hosp., 281 NLRB 643, 692-693 (1986) (pro-union employees discussed the-union
with other employees and then marked charts maintained by the union reflecting extent of
support). And, as the Hearing Officer accurately pointed out, even if Committee Leaders were
“persistent,” as described in the testimony of two employee witnesses, otherwise lawful
solicitation does not become coercive just because “it annoys or disturbs the employees who are
being solicited.” Ryder Truck Rental, Inc., 341 NLRB 761, 761 (2004). Thus, unaccompanied
by any evidence of threats of reprisal, deception, or other circumstances rendering such questions
coercive, I agree with the Hearing Officer that this objection is unsubstantiated.

~ Thus, having reviewed the record, the Employer’s Exceptions and supporting Brief, and
Petitioner’s Brief in Opposition to Employer’s Exceptions, I have decided to affirm the rulings
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made by the Hearing Officer and to adopt his recommendation to overrule the Employer’s
Objection 1.

Emplover’s Objection 2

[Petitioner’s] agents escorted groups of eligible voters to the voting room, interfering
with their right to choose to refrain from voting, was intimidating and coercive, destroyed
the requirement that their vote be in-secret, voluntary, and anonymous, and demonstrated
that the union was monitoring whether they voted.

Employer’s Objection 3 ™

[Petitioner’s] agents escorted voters to the voting room one-at-a-time, and departed only
after the voter entered the voting room, interfering with their right to choose to refrain
from voting, was intimidating and coercive, destroyed the requirement that their vote be
in-secret, voluntary and anonymous, and demonstrated that the Union was monitoring
whether they had voted.

As to these two related objections, the record evidence established that election observers
saw a number of unidentified individuals (some wearing union buttons) arrive with one or more
voters to the doors of the polling location. Some of these individuals indicated to the voters that
this was where the polling area was, or directed them inside, and then left. Others remained at
the location for a time, either entering to vote themseélves, or waiting outside while the other team
member voted. The two Committee Leaders who testified said that they walked to the polling
location with another voter after being released by the chef at the same time to vote. One of the
Committee Leaders also walked one voter to the polls after she was asked where the polling
room was. The évidence did not reflect that any of these “escorts” engaged in any other conduct,
such as holding signs, writing anything down, or talking near the polls. Further, the evidence did
not reflect that the Petitioner instructed any team members or committee leaders to escort voters
to the polling location. However, the evidence did reflect that on some occasions the individuals
left when Board agents directed them to leave.

Employer’s Exceptions

The Employer’s Exception 13 challenges the Hearing. Officer’s findings crediting a
Committee Leader’s testimony that she walked an employee to the polls because she happened to
be nearby and another team member asked her where the voting room was. I have reviewed the
record and find no basis for overruling the Hearing Officer’s credibility finding under the
standard set forth in Stretch-Tex Co., 118 NLRB 1359, 1361 (1957).

The Employer’s Exception 14 challenges the Hearing Officer’s finding that the record did
not establish that “escorts” were Union organizers or Committee Leaders. Having reviewed the
record and the Hearing Officer’s report, I find that he did not err in this regard. He accurately
noted that none of the election observers or other witnesses could identify the alleged “escorts”
they described in their testimony as Committee Leaders. And he found that two Committee
Leaders each walked with one other team member when they went to vote, and that one of these
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Committee Leaders also walked with a team member to the polling location when the team
member asked where the polls were located. Ultimately, however, the Hearing Officer found
that the Employer failed to prove that any of the above conduct was attributable to the Petitioner.
The Hearing Officer found that Committee Leaders were not general agents of the Petitioner, and
no party took exceptions to that finding, which I affirm. Further, there was no record evidence
that the Petitioner instructed Committee Leaders, to escort voters to the polls on election day.

The Employer’s Exceptions 15 ‘and 16 challenges the Hearing Officer’s overall
evaluation of the effect of the challenged conduct and subsequent recommendation overruling of
the objections. The record and Board law cited by the Hearing Officer supports his conclusion

“that, even assuming “escorts” were Committee Leaders, this conduct as described in the record
would not rise to the level of objectionable election interference by a third-party absent any
evidence of threats or other coercion indicating that employees were being escorted involuntarily
or pressured to vote. I would note further that observers testified to an absence of any
electioneering (sign-holding, distribution of literature, chanting, etc.) or list keeping (e.g. writing
notes or holding lists) by these purported “escorts.” >

Thus, having reviewed the record, the Employer’s Exceptions and supporting Brief, and
Petitioner’s Brief in Opposition to Employer’s Exceptions, I have decided to.affirm the rulings
made by the Hearing Officer, for the reasons set forth in his report, and to adopt his
recommendation to overrule the Employer’s Objections 2 and 3.

Emnloveris Objection 6

[Petitioner’s] agents patrolled the hall immediately adjacent to the voting groom in the
“no electioneering” area and frequently looked inside, maintaining an intimidating
physical presence around the voting room and demonstrating that the Union was
monitoring who had voted in the election, was intimidating and coercive, destroyed the
requirement that the vote be in-secret, voluntary, or anonymous, and demonstrated that
the Union was monitoring whether they voted. This happened on multiple occasions; on_
at least one occasion a Board agent exited the voting room as the individual quickly
departed the “no electioneering” area ahead of the Board agent; and on at least one other

3 In its Brief in Support of Employer’s Exceptions, the Employer apparently combined discussion of Objections 2
and 3, which relate to “escorting” of voters, with Objection 6, which relates to “patrolling” and electioneering, but
only referred to Objection 6 in the. heading. (Exceptions Br. 12-13). In connection with Objections 2 and 3, the
Employer contends in the supporting brief that Board agents repeatedly directed purported escorts to leave the “no
electioneering” area during the two days of voting, and that an adverse inference should be drawn by the fact that the
Region did not call Board agents to testify in this regard (Exceptions Br. 13, fn. 8). Prior to the hearing, the
Employer had requested that, pursuant to Section 102.118 of the Board’s Rules and Regulations, three Board agents
be allowed to testify about activities at or near the polling place. By letter dated November 28, 2017, an Associate
to the General Counsel stated that Counsel for the Region may present Board agents to testify if the Hearing Officer
deemed it necessary. Such witnesses were not called by Counsel for the Region, and no adverse inference may be
drawn in these circumstances where the Board agents were not uniquely in possession of facts that would require
their testimony. The case cited by the Employer, Leeward Nursing Home, 278 NLRB 1058, 1084 (1986), is
distinguishable in that Counsel for the General Counsel in that unfair labor practice proceeding bore the burden and
was uniquely in possession of facts that would arguably have supported the Region’s case. Such circumstances are
not present here.
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occasion a Board agent confronted an individual and directed the individual to depart
from the “no electioneering” area.

The Hearing Officer found that the record evidence of this alleged surveillance and
intimidation amounted to evidence that some team members walked “to and fro” in the hallway
outside of the voting room, “and in doing so, looked inside.” However, he noted that “no single
individual “maintained a continued presence in or near the polling area or engaged in any
conduct other than looking inside the room as they walked by.” Further, the Hearing Officer
found that the record failed to establish the identity of alleged “patrollers,” or their union
sentiments, let alone prove that they were Committee Leaders or Union agents. Regardless,
whether or not the conduct could be attributed to Committee Leaders, he found that the
Employer had failed to prove either an “atmosphere of fear and reprisal” or unlawful Union
surveillance of the polls, and recommended that the objection be overruled.

Employer’s Exceptions

The Employer’s Exception 17 challenges the Hearing Officer’s factual finding that
individuals “patrolling” the hallway were not Union organizers or Committee Leaders. This
challenge is based on the presumption that if the Employer had been able to identify Committee
Leaders through the production of Item 1 in the quashed subpoena duces tecum, it might have
discovered that the patrolling employees were, in fact, Committee Leaders. Having affirmed the
Hearing Officer’s ruling as to that subpoena request for the reasons discussed above, I find no
basis to overrule the Hearing Officer based on speculation as to what that subpoena may have
uncovered. The record reflects no evidence identifying “patrollers™ as individuals wearing any
union paraphernalia, or otherwise tending to support the Employer’s speculation that employees
walking through the hallway adjacent to the polling were there as Committee Leaders, or on the
Petitioner’s behalf. In any event, the Hearing Officer found that even assuming arguendo that
the patrollers were Committee Leaders, the conduct presented in the record would not have risen
to the level of coercive and objectionable surveillance of the polling area, under either the
standard for third-party conduct of the standard for party conduct.

_ The Employer’s Exceptions 18 and 19 challenge the Hearing Officer’s overall evaluation
of the effect of the challenged conduct and subsequent recommendation overruling of the
objection, urging the Regional Director to consider the “totality” of Petitioner’s conduct rather
than considering the objections in isolation. The cases citéd by the Employer in its exceptions
(ER Exceptions Br. 11-12) are inapposite in that they involve patrolling and surveillance
attributable to a party. Int’l Marketplace, Inc., 1997 WL 33316029 (Apr. 7, 1997). Here, the
Hearing Officer found no evidence identifying the alleged “patrollers” as pro-union employees,
let alone Committee Leaders or union organizers. Further, having reviewed the record and
Board law, including the cases cited by the Hearing Officer, I find no basis to overrule the
Hearing Officer’s finding that the conduct described by witnesses (individuals walking by the
voting room and looking inside) would not create a general atmosphere of fear and reprisal
rendering a free election impossible or prove Petitioner’s agents surveilled the polling, even if
some of the individuals who “looked inside the room” were Committee Leaders.

10
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Further, the cases cited by the Employer regarding “totality of circumstances” involved
incidents that, although isolated, were serious and independently constituted objectionable
conduct, the cumulative effect of which demanded setting aside election. See NLRB v. Monark

‘Boat Co., 713 F.2d 355, 360 (8th Cir. 1983) (union supporters alleged to have threatened
physical harm, threatened and engaged in property damage, and poisoned someone’s dog);
Mercy-Memorial. Hosp., 334 NLRB 100 (2001) (including instances of objectionable
surveillance, threats of loss of benefits, and interrogation). Here, we are presented with several
instances of unobjectionable conduct. And the cumulative effect of individually unobjectionable
conduct is likewise unobjectionable.

Thus, having reviewed the record, the Employer’s Exceptions and supporting Brief, and
Petitioner’s Brief in Opposition to Employer’s Exceptions, I have decided to affirm the rulings
made by the Hearing Officer, for the reasons ‘set forth in his report and to adopt his
recommendation to overrule the Employer’s Objection 6.

Emplovyer’s Objection 8

[Petitioner’s] agents maintained a list of who had voted, thereby interfering with
employees’ rights.to refrain from voting, was intimidating and coercive, destroyed the
requirement that their vote be in secret, voluntary, or anonymous, demonstrated the
Union was monitoring whether they voted, and related an intimidating and coercive
atmosphere.

The evidence showed that during the election, Committee Leaders did observe and make
some verbal reports to Petitioner’s organizers that certain team members had voted, or at least
told Committee Leaders that they voted. The evidence further showed that Committee Leaders
told the Petitioner what they had learned and that the Petitioner electronically recorded the
information. Petitioner used the information to determine which of their likely supporters had
not yet voted, and then directed “get out the vote” efforts toward those voters, including calling
them to remind them to vote. The record does not establish that either Committee Leaders or
other team members knew whether, how, or why the Petitioner was collecting, récording, or
using the information. Moreover, there is no evidence that sign-up sheets were in circulation on
the days of the election, or that any lists of who had voted were made or maintained by
Committee Leaders, pro-union employees, or Union organizers anywhere near the polls. The
Hearing Officer found, therefore, that the above conduct did not amount to any objectionable list
keeping at or near the polls.

Eh1ployer ’s Exceptions

The Employer’s Exceptions 1, 4, 5, 7-10, and 20-30 to the Hearing Officer’s findings on
Objection 8 primarily take issue with his factual finding that team members were unaware, and
would not reasonably infer from the circumstances, that that Petitioner was keeping track of who
was voting. I have reviewed the record and the cases cited by the Hearing Officer and find no
basis to overturn his findings. The Hearing Officer correctly cited and relied upon the standard,
established by longstanding Board law, that list-keeping is coercive and objectionable “when it
can be shown or inferred from the circumstances that the employees knew that their names were

11
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being recorded.” Days Inn Mgmt. Co., 299 NLRB 735, 737 (1992). The Employer has cited no
case inconsistent with that standard. The record in this case contains no evidence that a single
voter was actually aware of the electronic list being maintained by the Petitioner.

Further, no circumstances were present that would reasonably alert employees that their
voting was being tracked. There was no list-making behavior in physical proximity to the polls,
no voters were present when Committee Leaders reported information to the Petitioner, and no
witnesses testified to seeing or hearing about lists or note-taking in connection with voting. No
employees testified to hearing or seeing any indications of list-keeping by any party. Even the
Committee Leaders who were reporting their observations of who had voted testified they did
not know what the Petitioner was doing with the information and heard nothing of anyone
keeping a list. (Tr. 290-91; 613.) Employer, in Exception 24, asserts that the Hearing Officer
disregarded testimony from Committee Leaders that they knew the Petitioner was keeping a list
of team members who had voted. However the cited testimony only indicates that they knew
other Committee Leaders had sign-up sheets involved in the pre-election polling that was the
subject of Objection 1, and which were not used on election day. (Tr.295-97; 613-14.)

The Employer, in its Exceptions also asserts that the Hearing Officer erred in concluding
that list-keeping is only objectionable near the polls (Exception 22), focusing “exclusively” on
whether employees were aware of the “ministerial act” of list keeping (Exception 25), failing to
consider whether “oral lists” were objectionable (Exception 26), and considering the “purported
intent behind seeking information...rather than the objective impression it would create”
(Exception 27). I find no such errors in the Hearing Officer’s report, and instead find that he
considered all overt conduct and circumstances from which employees could possibly infer that
the Petitioner was maintaining a list of who had voted., Further, I note that the Employer has
cited no Board case, and I am aware of none, where employees reasonably inferred list keeping
away from the polls based exclusively on being asked by a co-worker-if they had voted, which is
all the evidence here establishes. C.f. Medical Ctr. Of Beaver County, Inc., 716 F.3d 995 (3d
Cir. 1983) (committee members stood by the employee entrance of hospital checking off names
with a clipboard and making audible comments including “did you get that one, has she voted,
do you know if we’ve gotten her” etc.) - Finally, the Hearing Officer appropriately determined
not to consider pre-petition conduct when he found that the questioning of employees about
whether they had voted was not coercive or threatening (Exception 29). As stated above, the
testimony and offer of proof concerning pre-petition conduct was not sufficiently related to
alleged objectionable conduct occurring within the critical period. I further affirm the Hearing
Officer’s finding that based on the record such conduct by employees did not rise to the level of
coercive or threatening conduct. Therefore, I find no basis to reverse the Hearing Officer’s
finding that the Employer failed to show that team members or committee leaders knew, or

reasonably would infer from the circumstances, that the Petitioner was maintaining a list of who
had voted.*

* I do not need to rely on the Hearing Officer’s finding that employees reasonably believed the Petitioner was
actually engaged in permissible electioneering instead of list keeping, as that finding is extraneous to the analysis
(Exception 23). '

12
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Thus, having reviewed the record, the Employer’s Exceptions and supporting Brief, and
Petitioner’s Brief in Opposition to Employer’s Exceptions, I have decided to affirm the rulings
made by the Hearing Officer, for the reasons set forth in his report, and to adopt his
recommendation to overrule the Employer’s Objection 8.

IV. CONCLUSION

Based on the above and having carefully reviewed the entire record, the Hearing
Officer’s report and recommendations, and the exceptions and arguments made by the Employer
and Petitioner, I overrule the objections, and I shall certify the Petitioner as the representative of
the appropriate bargaining unit.

V. CERTIFICATION OF REPRESENTATIVE

IT IS HEREBY CERTIFIED that a majority of the valid ballots have been cast for the
Local Joint Executive Board of Las Vegas, affiliated with UNITE HERE International
Union, and that it is the exclusive representative of all the employees in the following bargaining.
unit:

INCLUDED: All regular full-time and regular part-time and regular on-call Banquet
Bartenders, Banquet Porters, Banquet Servers, Bar/Beverage Porters, Bartenders, Bell
Captains, Bell Persons, Beverage Servers, Bus Persons, Concession Workers, Catering
Beverage Porters, Cooks, Cook's Helpers, Counter Attendants, Food Servers, Gourmet
Hosts/Cashiers, Host/Cashiers, IM Porters, Kitchen Runners, Kitchen Workers, Lead
Banquet Porters, Lead Counter Attendants, Lucky VIP Attendants, Lucky VIP
Bartenders, Pantry Workers, Pantry Workers 11, Resort Guest Room Attendants, Resort
Housepersons, Resort Steakhouse Cooks, Resort Suite Guest Room Attendants, Room
Runners, Service Bartenders, Sprinters, Status Board Operators, Steakhouse Captains,
Stove Persons, Sushi Cooks, Team Member Dining Room Attendants, Turndown Guest
Room Attendants, Utility Porters, VIP Attendants, VIP Bartenders, VIP Lounge
Bartenders, VIP Servers employed by the Employer at Green Valley Ranch Resort Spa
Casino.

EXCLUDED: All other employees, including all front-desk employees, valet parkers,
gaming employees (dealers, slot attendants, cage cashiers), inspectresses, engineering and
maintenance employees, office clerical employees, confidential employees, and all
guards, managers and supervisors as defined by the Act.

13
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V1. REQUEST FOR REVIEW

Pursuant to Section 102.69(c)(2) of the Board’s Rules and Regulations, any party may
file with the Board in Washington, DC, a request for review of this decision. The request for
review must conform to the requirements of Sections 102.67(e) and (i)(1) of the Board’s Rules
and must be received by the Board in Washington by April 6, 2018. If no request for review is
filed, the decision is final and shall have the same effect as if issued by the Board.

A request for review may be E-Filed through the Agency’s website but may not be filed
by facsimile. To E-File the request for review, -go to www.nirb.gov, select E-File Documents,
‘enter the NLRB Case Number, and follow the detailed instructions. If not E-Filed, the Request
“for Review should be addressed to the Executive Secretary, National Labor Relations Board,
1015 Half Street SE, Washington, DC 20570-0001. A party filing a request for review must
serve a copy of the request on the other parties and file a copy with the Regional Director. A
certificate of service must be filed with the Board together with the request for review.

Dated: March 23, 2018

e Ny

Paula Sawyer, Reglo l Director
National Labor Relations Board
Region 27
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THE WITNESS: Team members.

HEARING OFFICER ROJAS: And who are team members?

THE WITNESS: Employers.

HEARING OFFICER ROJAS: Employees?

THE WITNESS: Employees, yes.

HEARING OFFICER ROJAS: Thank you.

MS. LIPKIN: If I can offer to the Hearing Officer, this
Employer refers to its employees as team members, and you may
hear that repeatedly from the witnesses.

HEARING OFFICER ROJAS: Thank you for clarifying that.

MS. LIPKIN: Sure.

Q. BY MS. LIPKIN: And with respect to your understanding
of what you saw, the Hearing Officer's willing to hear your
opinion on this. What was your opinion --

MS. OVIEDO: I'm also going to object to any question
that calls for her opinion. What's relevant is what she
heard and what she saw, not what conclusion she drew from it.

MS. LIPKIN: And I am assuming from the Hearing Officer
that that was --

MS. OVIEDO: That was his objection. I'm also
objecting.

HEARING OFFICER ROJAS: And I'll overrule the objection.
I'll let her testify as to her opinion.

MS. LIPKIN: Thank you.

Qs BY MS. LIPKIN: So you are now welcome now to testify

Free State Reporting, Inc.
1378 Cape St. Claire Road
Annapolis, MD 21409
(410) 974-0947
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about your opinion about what you saw outside the voting
room, and I believe that the relevant testimony is the
walking back and forth and what you described as escorting.
A. Yes. I saw the same thing, people walking back and
forth, back and forth, and they were escorting people, and I
had the feeling that everything was controlled.

Q. I'm going to show you a document that we will mark for
identification as Employer's Exhibit 1.

(Employer's Exhibit 1 marked for identification.)

MS. LIPKIN: Should we give exhibits to the court
reporter?

MS. OVIEDO: Yes.

HEARING OFFICER ROJAS: To the Hearing Officer, to the
representative of the Regional Director, Petitioner, anything
you move or offer into evidence.

MS. LIPKIN: Thank you. We will do so.

Q- BY MS. LIPKIN: Ms. Herescu, I'm showing you a document
that's been marked as Employer's Exhibit 1.

MS. LIPKIN: And I represent to the Hearing Officer and
to the witness that this was a document that we received but
on it were names. There was a name, as we understood it, for
the contact, and there were other names of bargaining unit
employees on this list. Similarly, there were job titles and
telephone numbers on this list. And there were initials in

the grid that you see for the voting days, Wednesday,

Free State Reporting, Inc.
1378 Cape St. Claire Road
Annapolis, MD 21409
(410) 974-0947
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MR. MYERS: 1I'm speechless.

HEARING OFFICER ROJAS: The objection has been made.

The Employer's counsel has made a response. Does the
representative for the Regional Director have any objections
to the admissibility of Employer's Exhibit Number 2 in
evidence?

MS. OVIEDO: ©Not to its authenticity, but as far as to
its relevance and to the testimony that this witness has
given regarding it, I also object to relevance. Again, this
is an objective standard, not a subjective standard. So what
this witness perceived from it is irrelevant as 1is this
booklet, unless there's something in it that says you need to
vote yes or something to that effect. If Employer's counsel
can point to a page that says --

MS. LIPKIN: We would certainly point to the first page
where it reads, "We are voting yes and" --

HEARING OFFICER ROJAS: We're getting into the argument
of relevancy. I've heard from each party their objections
and the reasons for the objections, and I will admit it in
evidence and certainly at the conclusion of the hearing, when
I solicit oral arguments, the parties can make relevancy
grounds, and those arguments will be duly considered. Thank
you.

(Employer's Exhibit 2 received in evidence.)

Q. BY MS. LIPKIN: Ms. Herescu, were you asked whether you

Free State Reporting, Inc.
1378 Cape St. Claire Road
Annapolis, MD 21409

(410) 974-0947
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voted?
A, Yes.

MR. MYERS: Objection. Vague. By whom.

MS. LIPKIN: That's a great follow-up question, and we
will pursue that. Thank you.

HEARING OFFICER ROJAS: Continue.
Q. BY MS. LIPKIN: Who asked you whether you had voted?
A. A team member, a union agent.

HEARING OFFICER ROJAS: Repeat that one more time.

THE WITNESS: A union agent.

(9)P BY MS. LIPKIN: You referred to it as a team
member/union agent. Is that right?

A. Yes, team member who I know is on the Union.

Q. So correct me if I'm wrong. Your perception is that a

team member was an agent of the Union?

A, Yes.

Q. How did you achieve that perception? Why do you say
that?

A. Because I know the team member. He works with me. It

wasn't only one, and I know that they work with me in the
same department, and they had a pin, the button.

Q And was it anything other than this person wore a pin?
Is there anything else that you knew that allowed you to
conclude this person was an agent of the Union?

A. Only the pin. And he was like many times when he was

Free State Reporting, Inc.
1378 Cape St. Claire Road
Annapolis, MD 21409
(410) 974-0947
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trying to explain me, you have to go and vote and vote for

the Union.

Q. Were you asked how you voted?

A. Yes, I was.

Qs And who asked you how you voted?

A. The team member that I know is in the Union.

Q. And how do you know that he's on the Union?

. Because of the pin. He not only one, not only one
button .

Q. Not only one button.

A I know he was wearing more than one.

D And were they different buttons?

A They were buttons from different departments.

Q The buttons that you described, were they all what I

will refer to as union buttons?
A. Yeah, it was a union button, and I know it was another

button from bartenders or something like that.

Q. Okay. And were —-- how many buttons was this person
wearing?

A. I think he was wearing like three.

Q. And did any of those buttons indicate that he was a

union committee leader or —--
MR. MYERS: Objection. Leading.
MS. OVIEDO: Objection. Leading.

HEARING OFFICER ROJAS: Sustained.
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Q. BY MR. MYERS: Was it your impression that the
individual you saw was showing other people where the voting
room was?

A, No.

0. Okay. Do you recall in your testimony in response to
Ms. Lipkin's questions you saying the words "showing where
the voting room was" or words to that effect?

A. I -- maybe he was showing them the room, but I know he
was wearing the button and the other one, the other team

member, that they were voting with him, maybe they were

showing him -- showing them the room, the voting room, they
were wearing the buttons. So —--
Q. Okay. Do you -- who was this person? Do you know?

MS. LIPKIN: Objection. The identity of the person who
may have been engaged in, what I understand the Union
maintains were lawful Section 7 activity, do we want this
name out there?

MR. MYERS: Well, I'm fine not having the name out there
so long as you're not trying to claim this person is some
kind of agent of the Union. You can't have it both ways.

HEARING OFFICER ROJAS: Exactly. That's my concern.
Are you contending that this team member who was escorting
other team members and gave whomever the impression that the
Union was running the election, not the NLRB, are you

contending that team member is an agent of the Union?
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he —--

Let me stop you there. He asked if you were going to

Yes.

And you said yes?

Yes.

Okay. And what's next?

And then he asked me when I'm going to vote?

Okay.

And I told him I don't know.

Okay. Anything else?

And then he told me just write your name here, tell me
or something, date and the hour you are going to vote.
And what did you do?

I write my name there, and I show them date and time.
You put the date and time?

Yes.

Did he say anything else?

He asked me about another team member.

What did he -- what was his question?

He asked me if she was going to vote, and I said I don't

Okay. And then did he say anything?

He told me text her and ask her when she's going to
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Q. BY MS. OVIEDO: Is it possible that you didn't
completely understand what Francisco said to you in Spanish?
A. No.

Q. It's not possible or -- sorry. That was a poorly
phrased question. Is it possible that you didn't understand

what Francisco said in Spanish?

A. No.
Q. It's not possible that you didn't understand?
A, I speak Spanish, not 100 percent, say 80 percent or 75

percent, but I'm sure all the time when I speak with him, I
speak in Spanish, and I understand almost everything --

everything I talk, everything.

Q. Do you have a degree in Spanish?

A. No, I don't.

0. Have you ever studied Spanish formally?
A. No.

Q Have you ever done an immersion program?
A. No.

Q Okay. Do you have any family members that speak
Spanish?

A. No.

Q. Do you speak Spanish at home?

A. No.

Q. Okay. Going to Employer Exhibit 2 --

MS. LIPKIN: I'm sorry. I didn't understand.
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come in and vote, that person would come out, and then the
escort would come in and vote. Do I have that wrong?

MR. MYERS: Yes. I think that -- objection. Misstates
the testimony.

MS. LIPKIN: Okay. Then that's great. Thank you for
your help.

HEARING OFFICER ROJAS: Objection sustained. Please
rephrase. Yeah.
Q. BY MS. LIPKIN: The individual who was the escort, did
that individual always come in and vote when you observed the
escort during that occasion?
A. He came inside and vote at the same time.
Q. Not at the same time. I understood your testimony was

one team member would walk with another team member to the

door.

A. Yes.

Qs One would walk in?

A. Yes, and the other one also.

Qs And did the one who was outside not walk into the room?
A. No, he was waiting outside. He went to the room before.
Q. On another occasion?

A. Yes.

Q. You testified that, correct me if I'm wrong, another

team member threatened you prior to the election?

A. Yes.
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MR. MYERS: Objection. ©Not relevant to any of the
objections the Employer filed. This is not a
misrepresentation of employees' sentiment case. It's a
different case.

HEARING OFFICER ROJAS: Hold on. I will sustain the
objection and then ask this to you. When you consented to
the picture being taken, did anyone tell you what they were
going to do with 1it?

THE WITNESS: No. She just told me that everyone who
signs a union card has a picture.

HEARING OFFICER ROJAS: And "she," who's that?

THE WITNESS: I don't remember. It was in the office.

HEARING OFFICER ROJAS: You earlier said it was a lady
from the office.

THE WITNESS: Yes.

HEARING OFFICER ROJAS: So it was the lady from the
Union?

THE WITNESS: Yes.

HEARING OFFICER ROJAS: Okay. Please move on.

MS. LIPKIN: We have no further questions.

MR. MYERS: I have just a few if I may.

RECROSS-EXAMINATION
Q. BY MR. MYERS: 1I'd like, ma'am, if you'll -- referring
to your testimony about when you're serving as an observer

and you saw some people "escorting," you used that word, I
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want to make sure I understand your testimony now based on
just what you said a moment ago. If I understand correctly,
you correct me, what you observed was you would see one team
member vote, and then that team member would wait outside for
another team member to vote, or have I got that wrong?

A. No, that and then he came back.

Q. I see. The team member would vote and then leave and

then come back —--

A. Yes.

Q. -- and wait for another team member?

A. Yes.

Q. Okay. And you saw this four or five times? No, I'm
sorry. Two or three times.

A. YES

Q. Two or three times. Was it two or three, do you
remember?

A. It was for sure -- I saw that two times.

Q. Two times.

A. Yes.

Qs Okay. Now, how do you know that these weren't friends
that wanted -- that walked together? Well, the first person

went and voted, and then the second person said, hey, I'm
going to go vote, do you want to walk with me? For example.
MS. LIPKIN: Objection. Calls for speculation of the

witness. Calls upon facts not known. He has no foundation
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HEARING OFFICER ROJAS: Are you asking -- are you trying
to get to whether or not she talked to her -- talked about
her testimony with other witnesses or planned to talk
about -- 1is that --

MS. LIPKIN: Well, we know that she couldn't have spoken
about her testimony because she just took the stand. But my
question was, did you discuss the Election Day Sign Up sheet,
which this witness would certainly know would be the subject
of inquiry because she received a subpoena duces tecum asking
that she provide us with the Election Day Sign Up sheet. The
other witnesses did not, but she did.

HEARING OFFICER ROJAS: Proceed. Your objection is
overruled.

Q. BY MS. LIPKIN: With respect to your discussions about
the Election Day Sign Up sheet, with whom did you speak about
the Election Day Sign Up sheet of the witnesses?

MR. MYERS: And I'm going to object again. Now we're
onto identify individuals with whom you had conversations.
That was not the first question I --

HEARING OFFICER ROJAS: But these are witnesses who are
subpoenaed, correct --

MS. LIPKIN: Yeah.

HEARING OFFICER ROJAS: -- and might be called to
testify?

MS. LIPKIN: Yes.

Free State Reporting, Inc.
1378 Cape St. Claire Road
Annapolis, MD 21401
(410) 974-0947



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

296

HEARING OFFICER ROJAS: 1I'll allow it. Please proceed.
THE WITNESS: Yes. With the other people who were
called to give their statement.
Q. BY MS. LIPKIN: And did you have one conversation with
the four of you, or were there separate conversations perhaps
only involving one of the witnesses?
A. It was between the four of us.
Q. Can you recall was it one conversation or more than one

conversation?

A. One conversation.

Q. And when did you have the conversation?

A. Yesterday.

Q. Why don't you recall that conversation as best as you

can regarding the Election Day Sign Up sheets.
A. Basically, we were just joking around regarding the
sheet because that sheet they think is mine but it's not
mine.

HEARING OFFICER ROJAS: That's what she said.
Q. BY MS. LIPKIN: Okay. And did one of the witnesses say

that sheet is mine, you're correct?

A. Correct.

Q. And which of the witnesses said it was his or her sheet?
A. May I say the name?

Q. If the Hearing Officer agrees that you may do so.

HEARING OFFICER ROJAS: Yes.
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THE WITNESS: It was Manny Diaz.

MS. LIPKIN: Mr. Hearing Officer, we ask you first
before we ask the witness, is it appropriate to now ask the
witness, because we had asked this before, whether Osmani
Diaz is the other person who the witness understood had
received that Election Day Sign Up sheet from Lisa? We're
asking you if it's acceptable.

HEARING OFFICER ROJAS: No. I mean, you could ask him
if he's called --

MS. LIPKIN: Okay.

HEARING OFFICER ROJAS: -- when you call him.

MS. LIPKIN: Okay.

Q. BY MS. LIPKIN: Nothing else was said about the Election

Day Sign Up sheet other than the joking about to whom 1t

belonged?
A. Yes, Jjokes.
Qs Did you provide any written statements to the Union in

any manner?

A. Can you repeat that?

Q. Did you provide anything that you wrote to any union
staff member?

A. No.

Q. Did you provide any information to any union staff
member that was recorded?

A. Recorded?
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election at Green Valley Ranch look like?
A. No.
Q. So if I were to ask you whether you had seen them in the
hall in front of El Cielo II on the days of the election, am
I correct, you couldn't distinguish them from another?
A. No.
Q. Did you observe anyone keeping notes or any record of
who voted?
A. No.
Q. Did anyone state, that you know of, that he or she
prepared or had a list or notes or any record of who voted?
A. No.
Q. You told Lisa who voted among your contacts.

MS. OVIEDO: Objection. Leading.
Q. BY MS. LIPKIN: Did you tell Lisa —--

HEARING OFFICER ROJAS: Sustained. Go ahead.

MS. LIPKIN: Thank you.
Q. BY MS. LIPKIN: Your testimony was, correct me if I'm
wrong, that you told Lisa who among your contacts had voted;
is that correct?
A. Correct.
@ And your testimony is also that Lisa had asked you to do
that; is that correct?
A. Several days before the election.

Qs And -- or do you know whether Lisa provided that same
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instruction to other contact leaders?
A. Well, this sheet belongs to Alejandra, and it was given
to me because she was going to be off.
Qs Your testimony is that there were probably more than 100
contact leaders. How many of those, 1f any, are you aware
that Lisa or another union staff member requested a report of
whether their contacts had voted?
A. No.

MS. LIPKIN: We have no further questions at this time.
Thank you.

HEARING OFFICER ROJAS: Thank you. Let's go off the
record.
(Off the record from 3:38 p.m. until 3:49 p-m.)

HEARING OFFICER ROJAS: Mr. Myers, your witness.

MR. MYERS: Thank you.

CROSS—-EXAMINATION

Qis BY MR. MYERS: Mr. Osmani, let's start with the day of
the election. You testified that you walked to El Cielo II,
the voting room, with another team member. Do you remember

that testimony?

A. Yes.
Q. Can you tell me what happened? Why did you do that?
A. The team member asked if he could go with me. We asked

the chef's permission, and she said we could go.

Q. Is that to say that you yourself was going to go vote?
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paper in front of you, Employer 1, previously?

A. No.

Qs Before the election at Green Valley, which I represent
to you was held on Wednesday, November 8th, and Thursday,
November 9th, were you asked or told that you must or you
should sign up to vote?

MR. MYERS: I'm going to object on the basis of compound
question. I think there's a difference between "must" and
"should," and I don't think asking the question in that form
is clear.

HEARING OFFICER ROJAS: Sustained.

MS. LIPKIN: That's fine.

Qs BY MS. LIPKIN: Before the election at Green Valley,

were you told that you should sign up to vote?

A. No.

Q. Were you asked to sign up to vote?

A. Neither, no.

Q. Were you asked the day and time that you intended to
vote?

A. Yes, to give the date and the time.

Qs And the person who asked you that, was it a person who

wore a button that said union committee leader? And I call
your attention to, I believe it's Employer's Exhibit 6, which
should be in front of you?

B No. It was just regular workers.
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OB So I observed you speaking in the hall after voting
sessions with observers --

MR. MYERS: Objection. Counsel's testifying, and that's
an improper question.

HEARING OFFICER ROJAS: I mean you're seeking to impeach
him; I get it. But you were testifying, so ask your
question.

Q. BY MS. LIPKIN: The question is did you speak with the
observers after voting sessions in the hall outside of the

voting room on the days of the election?

A. Yes.
Q. What did you speak with the observers about?
A, Were there any issues. I asked if there's any issues in

the voting session.
Q. And so when I asked did you meet with the Union's
observers before and or after the voting sessions, indeed,

you did, correct?

A. Briefly, like two sentences.

0 So the answer is —-

A Two sentences with them. Three sentences with them.
Q. But you did, yes?

A Yes .

0 Did the Union have a program pursuant to which Green

Valley Ranch team members were asked to identify the day and

time that they would vote?
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A. Yes.
Q. Did the Union have a program pursuant to which Green
Valley Ranch team members were told to identify the day and
time that they would vote?
A. Could you repeat the question?
Q. Did the Union have a program pursuant to which Green
Valley Ranch team members were told to identify the day and
time that they would vote?
A, We asked them when they were going to vote. I don't
think we -- we didn't tell them when to vote. We asked them
when they were going to vote.
Q. Can you testify with confidence that no union contact
leader asked any of his or her contacts -- excuse me —-- told
any of his or her contacts that this was the day and time
that that team member should vote?

MR. MYERS: Objection.

MS. OVIEDO: Objection.

MR. MYERS: Foundation.

MS. OVIEDO: Calls for speculation.

HEARING OFFICER ROJAS: And sustained. Sustained.
Q. BY MS. LIPKIN: It's your testimony that team members
were not told to identify the day and time that they would
vote, correct?
A. Repeat that question again.

Q- Is it your testimony that team members were not told the
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A. Well, the instructions were to make sure that the active
committee, that were still active, would talk to their -- the
lists of people that they were responsible for, that they
talked to all the time that they were close to, to make sure
that they understand when the voting days are, the voting
times are, and preferably try to get them to vote the first
day, you know, as much as possible vote the first day, just
in case something happens and they can't get there or
something happened with the family or second job or whatever,
that there'd be a second bite of the apple to get them to
vote. So that was the instruction, you know, to talk to —--
if you worked Wednesday, make sure -—- it was the first day —-
make sure they vote. If they don't work Wednesday but work
Thursday, make sure that they, you know, come in on Thursday
and vote. If they don't work Wednesday or Thursday, try to
get them to vote Wednesday so we have a second bite of the
apple to get them to vote. So it was a turn out the vote
process to make sure that all our supporters voted.

Q. And Lisa and the other organizers were told to ask the
leaders to report back who had voted, correct?

A. They were to report back for their group, whether it was
five people or three people, and who they know that voted.

Q. Why did you want to know who voted?

A. Because we wanted to make sure all our yes votes voted.

So if they didn't vote, we could house visit them, you know,
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if they're off to make sure they go vote. We could call them

on the phone, remind them to vote. You know, that -- it was
a get out the vote campaign. So you want to make sure —-
that's how you win elections. That's why we win these
elections because you turn out your yes votes. If you turn
out your yes votes, then you win. So that's what we did.

0. And what was Lisa or the other union staff members
instructed to do if —-- upon a report that a team member

hadn't voted on Wednesday?

A. Well, then we would either give them a call just to
remind them that voting —-- the polls are open later in the
day or the polls are open the next day. We would just keep
trying to turn them out to vote.

Q. So I understand that Lisa and the other organizers

handed the sheets, the Election Day Sign Up sheets, and I

call them sheets. Do you object to me referring to them as
sheets?

A. No.

Q. Okay, so Lisa and the other organizers handed the

Election Day Sign Up sheets to the leaders?

A. Yes.

0. Said whatever it was that you testified to?

A. Yes.

0. With respect to the purpose of this, asked that the

leaders report back who had voted?
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0. What's the distinction --
A. Approximately, approximately.
Q. Thanks.

What's the distinction in their responsibilities?
A. The lead organizers were at the office during an

election day.

Q. When you say office —--

A Green Valley office.

Q. Thank you.

A And the organizers were meeting with committee leaders

or out doing house calls, turning people out to vote, and so
the organizers would call in to their lead organizers, and
then the data will be put in the computer about who said
voted; and it was just who voted.

@5 So the computer —-— we could go to the computer and we
would know the names of those who voted, who —--

A. Who told us they voted. That's all.

0. But you would have that information in the computer?

A. The people that told us they voted, yes.

Q. And who viewed that information?

A. Only the data person.

Q. And that information remains available; is that right?
A. Yes.

Q. But it's your testimony that that was never printed; is

that right?
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A. Correct. I didn't testify to it, but I'm testifying to
it now. It wasn't printed.

Q. How were leaders matched up with their contacts?

A. I don't understand your question.

Q. On the list that you have seen with the name Alejandra

Lopez on top, and then there were several team member names
underneath, how was it decided that the names of those
individuals who I'm referring to as contacts, that Alejandra

would be the leader for those contacts?

A. It varied.

Qi Of how it was decided?

A. Yes.

Q. So why don't you provide us with those various reasons

of a leader being assigned specific contacts?

A. In some cases they were the people that that committee
leader originally signed up when a union card, whatever, 2
years ago, a year ago, and then re-signed them again because
we re—-sign the cards every year. So they could -- that could
be one reason.

It could be because maybe someone else signed them up
but they've worked in the same area together, and so they had
a relationship even though someone else may have signed them.

So like those variables like that. It could have been
maybe they're the same language group, for example, in a

certain area.
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